T T |, el fqemdie, $ieemy

B 3 F.33/ 03

.79 B g
. 939, WER U8, Va6 drFoas &S, } GEIRMC E ALY

IERIGIEY

L

9. W% AAIReW dReed o, &0,
f1. @mm. fa.q.

2. Sl.orei® e 2 .gfa. 2f deaue et
Fictdl 3G e, & ammn. -

oLE. JiRew Wfeed o, Fe, B @ a9 fads R .
gf. amwmm@ﬁmm 867 e @er. Sems
4. WWWWWWW@E%M&RGWWW@
TG Fll M. FAHRA T THX G T,

dERd @&y :

At 9eT HRifEer™E &.09/09/309% UGH Wel. WA GEET Serel 81 3
AR, HE TINGH SUEH @HA 30 §8 FoW 9 fawm @, swed g g A g
WEAMAE WA GEH PR gy FW A dad Al [§.39/93/%0%9 U
FE FH B SR, I 033 @ A R0 A1 FaT Al STEE @ DAe @
THd 2,92 /09/3039 TSl T ot 3R RO o0 FRO oMl AT
o4 [ 9 fREET FE-AE A 09 T TN S k3709, /3039 st I
#AT I A @l A FIRAlE 30Ad ol SN, Wel Mead 9ol e
URTEATI GOQel SIgEr ST Y, Tl T &0 g Jd 019 GGH FIRde 30



e /Al Ay

il T Hadl Aifeel & R0 Jd @ 3 SIRE 033 TsiteAT A FAR .
wd aHEd ' Rwe #on-ar AR, e @ fardern FRmger aed o,
Fefee 9o @ ger MERER RBAdr @R, Performance appraisal form &9 7
. HEY TERE FHEE T AR

aftriie Ffe
Y TFN GAAUIBR Ol Tad), A Tofl, THRENGS THRER ©&d: &9}
B 9 WelldueEa JEd SLU.OH W q §eaE ae LAyl R ai.

HRaE dERERT £.22 /9/30%9 e e #vgm o9 2ld 9 @ e $on
aqrEl U ed e W 3vgrd ofiel elr. & 919 5G S STl .
THER A 7.2 /93/30%9 Wil il &d oA R&.9v/0k/2033 TSl @i

HarEH<dl FAl AR Y BN HEAd . HETh o aRaudd dERENH I
e fefad Aa 399 A A AR $O A AR, Yo TFd Mae Hel
FIAQHTL ST FAC PR TAF M Fod REwRoR A6, 8 g o
(Undertaking) @A Red 9@ &1 9% o9k fded 9an Raw @
IR, TENEUAE [§.99/93/303% s IenkrH fRed tF 99 a1 g
iIamEl a0 B HU0AT Aol G e THRERH @iy T8 S Te.

“A YT HelldEeE e U deEd eEd w0 HiEd ddd .
gl Wl Reiw R2/93/3039 TS HAGH FeifEd & e @ AEl dwd gE Eedl
e, A H 90F aREE &R . A1 e H FvERl Jadd, AH el
Al g e e

[t faendte oftfeem 29e ummet feamen dW ARsEn dEEdEar Jar
A O T Eel e qo el sawd d. ", g A oTd ArHE
eie 9 feclen oM, & 919 s/Erg onfer sl oTR.

71

@79



H99, FeM faddl # aRFEEdE agdeE s aear gof e ceer feee
Al AP GehsIhide AT d% @rd Y §91 H9d.”

forarst femdie e 9298 w82 (9) sicla wwEd FefieedE R
@] SO R R98 (B) WA fmen Fadedt agd deen oed.
TG Yol Hadid el aYgs (B) ii) @M Explanation &) a1R.

B) Suspension ;
it) During the period of suspension, a teacher shall be paid a subsistence allowance
equal to his full pay & allowances admissible, pending regular enquiry.

a) The amount of subsistence allowance may be reduced by a suitable amount,
not exceeding 50 per cent of the pay excluding the allowances admissible
during the period of the first 3 months, if in the opinion of the said authority
the period of suspension has been prolonged beyond 3 months due to

g . reasons to be recorded in writing directly attributable to the teacher.
. b) The rate of dearness allowance will, as the case may be, vary according to
the decreased amount of pay admissible under sub-clause (a) above.
Explanation:
1) No payment under this rule shall be made to a teacher unless he furnishes an
undertaking to the effect that he has not accepted any private employment or
is not engaged in a trade or business during the period of his suspension.
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