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SHIVAJL UNIVERSTTY, KOLHAPUR

Statutes govarning the terms and conditions of geervice of the
: Teachers in the University Departments.

{ Under Section 73 of the Shivaji University, Act,1074,)
Statute 263 : Definitions :

In these Statutes unless there is anything repungnant tﬂ.thﬁ
subject or context -

i) *Act® means the Shivaji University Act, 1874,

iil "Appointing Authority" means the suthority competant to
make appeintments to the different posts in University
specified in Statute 268, ahall

iii) "Chancellor’ means the Chancellor of the Shivaji
University declared as officér of the University under
Section 8 and 8 of tha Act. '

| =
iv) "Compansatory Allowance® means an al lowance granted to
meet personal expenditure necessitate by the
circumstances in which duty is performed.

v "Competent Authority® dn the case of University teachare
means the authority competent’to exericise the different
powers and functions mentioned in the Act and Statutes,

vil "Continuous Appointment” means'an appointment held by
the teacher without anv break.
Explanation
- i
11 Leave of any kind granted to a téacher wWhile holding an

appointment does not congtituted a break under this
definition. , . ;

L] L |
I

2yt f¥'s parson who is appointed in‘a ‘elear vacancy and
whose services are terminated at the end of the second

. term and is reappointed at any %ime in the folleowing
*'"% terms. then.he shall. be deemed to ‘he in the continuous

service for the purpose of counting his probation
period. : b

vild "Contract® means a contract entered into the writing

between the Registrar or the Competent Authority or the

Officer or person to whom the power is delegated by the |

Executive Council and & teacheri ”

viii) - *"Contract Post" means a post which an Individual taanhaJ
& ‘1qure—un;uanity may not -hold for more than a limited

‘s ihit period witout reappointment. X

‘ ix} "Duty" includes serviece on probation as Qai? as
'Y temporary service. o 5 . '
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"Holiday" means a Sunday or any other day declared B85 2
"Holiday" by the Exacutive Council.

"Honorarium" means paymant granted to teacher of the
University as remuneration for special Work or work of
4n occasional character.

"Lien® means the tit|s of a teacher tg hald
substantively, a permanent post sither immediately or ai
the termination of = Period or periods of absence, '

"Officiating Appointment® means appointment made an a

temporary basis in a clearly vacant Pest or in a post |
whieh is vacant on dccount of the absence of anothar |
Persan who holds a lien or & Suspended lien on the post.

"Pay" means basic pay, i

"Fersonal Pay' means additional pay granted (i) to save
an employee from loss of substantive pay in respect of a
permanent post dus to revision of pay or to any ..
reduction of such substantive pay ctherwise than as a |
discipiinary measure, (i) in exceptional circumstances |
on other personal considerations,

"Probation"” means an appointment made on trial on I
specified conditions for 8 stipulated periad to & post
for determining one's fitness for sventual substantive
appointment to the post. (|
"Registrar® means the Registrar of the Shivaji I
University already in service or appointed under section
13 of the Act, itp

|
"Salary* means the basic pay Plus all other al lowances
admissible under the University Statutes.

*Senate” means the Senate of the Shivaji University
declared as an authority of the University under :
Sectiion 18 of the Act and constituted under Section 20

of the Act,

*Teacher®™ shall include Professor of eminence,
Frofessor, Reader, Lecturer, Demonstrateors, Tutors in
the University Departments. The term "Teacher® [ncludes
full-time teachers as we|] a5 part-time and honorary
teachers.

"Temporary Appointment® means an appointment made on a
purely temporary basis gither in a Permanent post or g
tenure post or against 5 temporary pesition.




03

i
=
|

xxiii) *Time Scale of Fay" means the scale In which the pay
rises, subject to the conditions prescribed in these
Statutes, by periodical increments from & minimum to a
max imum, :

uxiv) "University® means the Shivaji University reconstitouted
by the Government of Maharashtra under Maharashtra Act
Mo. EXIV of 1874,

wEw ) fYice-Chancel lor® mears the Vice-Chancallor of the
Shivaji University appointed under Sectian 10 of the
Act.

Statute 264 : Power to interpret Statutes :

The power to implement these Statutes shall rest with the
Vice-Chancellor, who may, from time to time, issue such
administrative instructions or directives as may be necessary to
give effect to and carry out the provisions of thesse Statutes and
to secure effective control over 'the teaching staff employed in
the University Departments.

Etatute Z65 i Power to amend or repeal any of the Statutes

These Statutss may be amended or repealed as need be, by
the Senate with the assent. of the Chancellor.

Statute 266 : Salary Scales of teachers in University Departmepts

The minimum scales of pay for Lecturer, Reader, Professor,
Professor of Eminence and other category of existing posts in the
University Departments under Section 73(3) of the Act, shall be as
follows :

# Demonstrator / i R 500-20-700-26-900
Tutor/Lecturer
Lecturer : Rs, 700-40-1100-50-1300-50-1600
Reader ' :_RE 1200-50-1300-60-1900
Professor PP LEDE—EQTIBGG-lﬂﬂ—iﬂﬂﬂ—lEEHE 250

e
il

Frofessor of 000 =

Eminence
The above scales of pay shall be deemed to have come into
force with effect from Janwvary, 1,1873.

The scales of pay of University teachers who elect to
retaip their scales of pay (U.G.C. erstwhile-scales) existing
prior to 1st January, 1873 in accordance with Government
resolution No, USG-1177/128367/%XX11(CELL) dated 25th October,
1877 ;shall be as follows

al Professor t Re. 1100-50=-1300-60-1600
b Rerder : RE, 700-B0-1250

cl Lecturer 1 Re:. 400-40-800-50-950
QL*_ Jemponsgtrator t Ra. Z250-15-400

Explanation 1 :
For existing incumbents only. No new appointment be made
under the above categories.
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Explanation 4

The revised payv-scales are inclusive of D, A, admissible an
1-1-1873. The teachers Will be eligibie to Eet the D, A,
2qual Lo the increases Fanctioned by the State Goverament
effective from a date afiar I-1-1973, Similarly, tha
twachers wil| be #ligible to get hours rent allowanoe and
compensatory local allowance ze aomissible to State
Government employaes in addition to the pay in the revised
scale.,

Explanation 23 :
Those teachers who have opted to remain in the existing
scales till the date shown in the option form shal | not be
permitted to change the option once exercised.

Statute 257 = ggﬂlifiggjqug
Qualifications and clasgification of teachars in University

Departments, shall be as prescribed by ordinances and in
accordance with Section 30{iu) of the Act.

Statute 268 Hode af Becruitmant of Teachers :

Recruitment of teachers of the University an

permanent, temporary and an contract basis shall be governaed by the
provisions of Shivaji University Act, 1974, In any case the
appointment on conctract basis =hai| not be for more than siwx

months at a time. The appointment orders and the contract shall be

in the proformas given in the Appendices Nos. A and A=1 as the
Cage may be .

Statute 269 : Duties and Regpongibilities of the Head of the

University Depariments :

Subject to the supervision and general control of the
Executive Council the Head of the University Department as an
administrative and academic Head of the University Department
shall be responsible for ;

al academic growth of the University Department,

bl participation in the teaching work and research and
training programmes of the University Department,

el assisting in planning and implementation of academic .
programmes such as orientation courses, seminars, g
inservice and other training programmes organised by the
UnqurEILy!Unluarsity Dapartment for the acadamic [
competence of the Faculty members.

d) admission of students anpd maintenance of discipline of
the University Deppartment,

el receipts, expenditure and maintenance of accounts.

£ managemant aof the Universisy Departments, Libraries,
Laboratories, museaumns Animal House, Botanieca] gardens |
aeteo,
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g1 gcorraspondence relating to the administration of ithe
Univaersity Department.

kil pdministration and supervision of curricular, co-
curricular/estra-curricular or extra mural activities of
the University-Department and maintenance of records,

1} obzervance oi the Act, Statutes, ordinances,
Reguiatiaons, Rules and other Orders issued thereunder,
from time to bime.

g Supervision of University Department and University
Examinations, setting of gquestion papers for the
University Department and moderation and assessment of
ansuwer-papers and such other work partaining to the
gxaminations as assigned,

k¥ flogver-all supervision on University Examinations, if
required.

I} Ecsessing reportis of teachaers.

ml any other work relating to the University DepartmentSas
may be assigned to him by the Executive Council from
time to time.

§§atu£u.ETﬂ : Probation :

11 A teacher shall, subject to the procedure prescribed for
gelection and appointment, be appointed in the first instance on
probation for 24 months from the date on which he starts work, at
the and of which he shall be confirmed or his services dispensed
with provided that notice of such confirmation or termination of
.service shall in either case be given at least one month before
the 'due 'date, in the absence of which it shall be construed that

" he has compieted the period of probation satisfactorily and that
he thas "been 'confirmed in servica. . :

‘Provided also that it will not be necessary to assign any
reasons for terminating the services of a teacher-on probation if
it is held that he has not completed his probation satisfactorily.

The Executive Council may in very exceptional cases and for
jreasons to be recorded, reduce the condition of probation and
shall have the power to assess the suitability of a teacher for
confirmation even before the expiry period of 24 months from the

l date on which he starts work but not earlier that 8 months from

| that date on the basis of the assessment report Justifying special
Iﬂnnﬁ;daratinﬂ,

2) The Executive Council shall assess the suitability of
teachers before the expiry of Lhe period of probation.
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al The Head of the University Department conecerend shall
assess the work of the teachers on probation and send the
assessment reports in the proforma prescribed for the purpose to
the Vice-Chancellor, every six months. The Registrar shall
maintain the record of such assessment reports, The Head of the
University Department under whom a teacher is working shall send
to the Repgistrar at |least two months bafore the date of expiry of
the peribd of probation, his assessment report with definite
racommendation for confirmation in service or otherwise. I1f a
person is not to be confirmed at the end of the probationary
peried a confidential report justifying the decision should be
attached and such cases be refarred to the Yice-Chancellor far
further instruction. The Executive Council shall be the deciding
avthority in these cases.

&4 The Head of the University Department on probation shall
send his self assessment report in the proforma prescribed by the
University to the Vice-Chancellor . The Registrar shall maintain a

record of such assessment reports. They will be palced before the
Executive Council at’' least two months before the date of expiry of
the period of probaticon with the recommendaticon of confirmation in
service or otherwise. The decision of the Executive Council
regarding confirmation or otherwise shall be final,

5} A teacher appointed on probation snall be entitled to his
annual increment in the scale prescribved uniess otherwise
withheld by the cmpetent authority under orders from the Executive
Council in writing on consideration.of the assessment of a teacher
concerned or for any other reasons.

Bl If the University terminates the services of & teacher on
probation on the ground of reduction in work-load or abolition of
the post and {f he is re-employed by the University subsequently
within a year, the period spent by a teacher on probation during
his first appointment shall be 'cdunted towards the total period of
probation of 24 months. He shall be eligible for annual increment’
and condonation of break-in-service, for counting his period of
probation confirmation, subject to his carrying good Assessment

Eeport.

Statute 271 : lncremenkt :

i) Aan increment shall be drawn as a matter of routine unless
it is withheld.

21 . Service as laid down in the following clauses and in such
other manner, as the Executive Council may determine from
time to Ltime, shall count for increment.

al A11 duty in a post on & time-scale shall count for
increment in that time scale, provided that service
rendered in a post carrying lower time-scale will not
count for increment in the higher post.

bl Leave, other than leave without pay, shall count for
incrament in the time scale of the post in which the
teachar has been confirmed.
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el should a teacher while holdlng ere post he appointed to
afficiate in a Righer post, his offleciating or temporary
| Eervice in the higher post shall, if he is re-appointed
: to the lower past, count for increment in the time scals
' applicable to such lowaer post,

di Service rendered {n = time-scale post during the period
of probation shall ocount 88 service towards increment.

&) Service rendered in a temporary post shall count for
increment, provided that the post 1s on a prescribed
time scale.

p! £l When a teacher who is allowed to keep a lien reverts to
{ his original post, that period of |ien granted shall
e count for increment,

.k
.

e nﬂfﬁiitute /2 : (A) Leave Rules : The follawing rshall be the Leave

Rules apoiicable to full-time teachers :
al No leave can be claimed as a matter of right. Descretion

to refuse or revoke |eave 15 reserved with the Viece-
Chancel lor. .

bl ~A teacher shall be entitled to vacation as may hbe
spacified from time to time. A teacher shall remain

f present on the first and the Jast day of each term,
unless otherwise permitted by the University
Authoritiaes.,

cl A teacher may be sanctioned leave of absepce from duty
" l, which would be treated zs ddty leave Tor attendin
. Conferences, Seminars, Symposium, Workshops, Schnn!s.ff
sl 5 Orientation Courses or any other such mestings for
e \C bety academia purposes organised hy Eentra} and State
$h Government or origanizations undar them, or by National
agencies such as U.G.C., D.5.T., C.B5.1.R. 1.C.5.5.R.
ete.,  ‘@r by other Statutery Universities ‘Hatlonal
Institutes and Laboratories ete. meetings of the N.C.C.,
M.5.5. ‘and delivering lectures in other Universities and
academic Institutions and meetings Sonvensd by the
U.G.C., Government Educational Institutions and
Universities for academic purposes, wWith the permission
of the Vice-Chance!l lor.

Leave of absence from duty shall alsd be sanctioned for
dttending teachsrs' Selection Committes Meetings of
ﬂnthﬂr Statutory Uniuersities, U.F.E.Eﬁ,_H.P.E.E. and
ti‘ﬁ b other Central and State Government agencies, such leave
3 of absence from duty shall also be sanctioned for work

1 such as College teachers Selection Committies, Eil.t.,
or any other’ academic or administrative work 2ot gned by
the University. R
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This duty leave will not crdirarily excead 10 dave in an
academic year but in exceptional cases, the Vice-
Chancel lor may sanction duty leave for a longer period.
The days spant in attending the meetings of the
University authorities mentioned in Secticn 19 of the
Shivaji University Act, 1874 be treated as on duty .

A teacher may be sanctioned leave of absence from duty
which would be treated as an duty faor attending
University examination work of this University and he
may be paid T.A. & D.A. for this purpose.

of Leave :

Casual Loave :

Every teacher will be entitled to casual! leave for 15
da¥s in an academic vear,

Ordinarily not more than 7 days' Casual Leave at a time
shall be granted to a teacher but in mny case it shall
not exceed 10 days.

Casual Leave cannot be prefixed or suffixed to a
vacation or other type of leava except duty leave.

Casual Leave shall not be combined with any other kind
nf 1eave, but it may be prafined or suifixed to
holidaye and/or Sundays prouvided the poriod of total
absence does not sxcesed ten davs at a time.

The Registrar shall sanction the casual leave upto seven
days to teachers of the University Departments. However,
in the case of the Head of the University Department tha
Vice-Chancellor shall be the sanctioning authority.

All applications for casual leave shall ordinarily be
sent before the date from which the casual leave is
required and the person reqguiring the sasual leave shall
make sure that the same is granted to him.

Record of all casual lIeave of all teachers shall be
maintained.

ibh) Farned Leave

&
|

i)

A permanent teacher zhall be entitled to earned |eave of
10 days for every completed year of active service. This
leave can be accumulated toc a maximum of 120 days.

A teacher who is ashked by the University authorities to
do any work without any addtional remuneration during
vacation will entitled to sarned leave at the rate of
1/3rd of the period for which he is regquired to work, -
This leave should also be credited to the account of
garned leave of the teacher.



4t =

T
ek ool =

S

FLl

o L

09

v - g -

lc) Half Bay leave on Private York/Sick Leave o0 fMecical Grounds

i

ii}

iid)

i\'_l r

flﬁi.élﬂﬂx.hiﬂii :

——

The half pay leave admissible ta a teacher in respect of
gach completed ¥Year of service shall be 20 days., [t ma y
be granted an Private work or on medical grounds,

An application for half pay leave on medical grounds
shall have to be Supported by a Hedica] Cartificate by
the University Medical officer ar the Regigtrad Medical
FPractitionar. :

amount of leave shall be debited against the amount of
half pay . leave dus and admissible tg's teacher,

Half pay isave on private affairs '1.e." ' on grounds other
than medical, ghaj] not be allowed to commuted, However,
a teacher, i.eg, an employee, 'who is antitied to veoation
shall be entitled to‘leave on hals Pay to extent of 20
days for avery completed vaar of service, The leave sao
®arned can accumulsated without any lTimitation,

On the approval of the Executive Council & teacher will be
sligible for study l®2ave a5 per the following rules b5

il

ii}

N)

Study leave shall not be ordinarily granted to mora than
one teacher in a'department at' 5 time and uniess the
teacher has beep inservice for at least three years.
Such a teachar ghall nek ordinarily hg'Pf Hiel o thnnT
Fifty yeavgcps fagli-vdve - °p "_ e
The teachers claiming such leave shall have shawn
interest and 'aptitude for ‘advanced work in the subject
Lo the satisfaction of the Univafsity authorities,

The teacher mast apply for study leave well (n advanca,
He should specify “the COUrse or courses of study of
research contemplated or any dxaminatign'he may Propose
to take. A detailed programme should be'submitted.

institution for a Period of three Years for every year.
of study leave so enjoyed, uithuut'clniming an inersase.
in salary,

He shail execute an agreemént pp requisite Stamp-paper

.With thea University top refund the whaola of the amount af

salary etc, received by himer such part of it as the
University may determine with interest at 6% Pear annum
if he givas Up the services before the Stipulated period
or 1f he fails to camplate the course Fuocessful |y
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unless he gives reason to the Zatisfaction of the

University far his ¥Faillyure.,
wil The teacher shall vork under the guidance af a

recognised authority in the subject of if he warks
independEntly e shail submit Six-month]y reports of
Frogress,

wii) The teacher E0ing on study lsave shall be given his Full
EalaTy,

viii) Extra—nrdfnary leave may be combined with Study leave if

Pearmitted by the Executive Counci].

ix] The Schnlarshlpz, fetlnuships or other financial
assistance recejved by the teacher who is granted study
leave wil] Not perclude Kis being Eranted study jeave

with pay and al lowances.

x) if the University on its OWn decides that a teacher he
sent faor Btudying cetain Approved courses of
instructions and/or approved course of research the
taacher shalj be treated as on duty and he will draw
during that period, his full pay and al lowances a=
admissible under the Etatutas,

Alsoc a teacher aof the Univursityfln!titutiuni who is
nominated by the University Grants Commission to wvisit
abroad under different Programmes approved by Gowt. of
India ar W.G.C., his period of stay abroad be treated as
on duty. But no substitute appointment should be mada! {p
his place. {

kil The maximum Period of study lgave shall not excesd on
¥ear at a time and two ¥Years in the whols service, He!
may be permitted to jain the study leave in case the
Study Leave js less that two ¥ears with any ather kin
of leave provided that the total period of suech
continued leave does not ordinarily exceed twa vears
under any circumstances.

iel Extraurdinﬂtl Leave

Ad A teacher if he is elected to the Parliament op State i
Legisliature, he shall have to EO on leave during the period
during which he remaing a8 member of the body and his lien on his:
eriginal post will be kept. This leave will be without pay hut he
will be entitled tao increments during this period and may take !
advantage of earned leavea, if any, Lo his aredit. This period wlﬁl
be considered as active Berviee for the Purposes of the normal !
benefits except Frovident Fund. !
i
Bl 1. Extranrﬂinary Imave mavy he granted te & teacher in
special circumstances i,®.

al When no other |eave iz by rule admizsiole,
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Bl Whar ather leave is admissible but & teacher has
in writing for the grant of extra-ordinary leave

pay.

applied
without

2. Extra-ordinary leave may be granted in cnﬁbinatiun of

any other leave that is admissible.

G’

Extra-ardinary lsave is not debited against the
ACCoUnt. i

leave

4. Exsept in the case of extra-ordinary leave granted to a

permanent teacher as study leave, Or in the case
periods of suspension converted into leave under
the duration of extra-ordinary leave /in the case
teacher shall not ordinarily exceed three months
one occasion.

{f) Combination of Leave :

of

Statute
of a
an any

"Any kind of leave under these Statutes may be granted in
Combination with or in continuation of any other .kind of leave or

vacation except casual leave upto a limit to be decided by the
Excutive Council. -
{g) Leave Preparatory to Retirement :
1. A teacher of University DEpEttMHﬂt.Ehall be eligible for
earned leave preparatory to retirement, provided that it

is due and admissible to him, and that he has applied
for it well dn advance of the date'gn which he intends

. +to sproceedon leave.

Subject to availability of sarned leave at the credit of
the concerned tmacher, the max imum-of such leave which

necan be granted vto ‘him under this rule shall be

restricted to 180 days. A teacher gntitled to leave
preparatory ‘to retirement and desiring-to take up
another employment shall be given the pption of retiring
forthwith, however, in such case all 1save dus to him

ghall lapse. -

2. +The sarned leave applied for by a teacher under this
b o wrule shall not be refused except when it is necessary to-
do so-in 'the interest-of the University Department.

3./ When a teacher applied for aarned leave preparatory to-
retirement sufficiently in advance of ;the date from
which he proposes io proceed on leave but when the
competent authority considers that it will not be in the
interest of the University Department to allow him to
proceed on leave, the authority concerned may refuse the

leave applied for.

in such cases the teacher concerned shall be antitled to

get refused leave salary on his retirement.




i{hl T.B./Cancar Lsave :

A permanent teacher after the expiry of sarned |esava and)
sick leave admissible Lo him, shall bea granted T.B./Cancer leave
on fuil pay provided thst he produces a medical certificate from
the Head of the Medical Institute specialisad for sueh diseases,

“ to the effect that he was suffering from the said disease during

the ieave period. The total period of T.B./Cancer ‘lsave will not
exceed one yaar. Similar leave shall be granted to a teacher
suffering from any other similar malignant disease of a serious
natura.

{i) Leave Sanctioning Authority :

- - 1 . B
The sanctioning authority for different kinds of leave to
teachers shall be as under 1 ey

L. Gaenid dwa,)  LRERCEEE

e, e Sy
Type of L g ve Sanctioning gytng;itgnkirgﬂé
8 5 e Casual Laavﬂ uptﬂ E daysi Rg;iﬁtrﬁr; ki | -:-duﬁgé%h
| [ [ Vi L ks 50 R
2, Al ather typas of laave Vice-Charncelilor = | cerdlEay
axcept those mentioned r

in 3 below,. ESs
Bhi. 5 T i
- 1 Earned Leave, Study Leaua Esﬁputinh Council )
Deputation Laaus,jﬁ;tra T E‘ _.LE;L-_Wﬂ :y*iﬂ'ﬁaﬁwa

nrdlnary leave. fr e

_L Ea.v_M:. of L.ﬁ.i‘”_ﬂ‘ﬁa._.'.éil FLOVIEE 'Lt -;e}a.'r_é_m'-'_ A g6

T R <y B i - Ll EE .-";"'] 'hli,' B L AR

s TR taachﬂr:mn sarned leave, i5 #Q iﬂﬁdﬂfnxgaaua ggl;rg{-

equal to the monthly salary t-;":$2 #%F taachar-igﬁ.m;
Eﬂtlttﬂd lmmad:ately bnfara =392-  t' of the lqnu¥;p

r Wittt e

i I A ¢Eaah¢r1nn halﬁ ﬁay hﬂﬂUH i? W;Rﬂfi.-iFﬂPﬁ !%P]
‘aqual to half ‘6ﬁﬁth& nnnthly ‘b R
before"the uunmﬂnéamaﬂnmf Jt.hq
rand HiR.A. ndnLlnbee_ﬂnﬂtha

him. =i L ¥ L Fard '

_' “_m a t

i | B #Rss ASge| ol ojuey: .c:, Ji*{fi T L e o f_."-
3. A teacher on commuted Ieave iq- : tlﬁd:tﬂ leave salary
equal to the “amount adm£5ﬁ1hlﬂ pr Elhdnd (11 1hp.-“'
0 | P g =0 ] Sma B v 0% .I"F-l LA -""'zi'u ‘.1'""'1: i
csaedi ok teauhar on ‘extra=ardinary le‘$g§1ls nnt ant;tlng-_l1
T3 any |leave salary’ nr1allguancusﬁJfﬁ any. o Wy
""“ e e
1o B35 0A lady-teacher on matasrnity le f]iﬂ entitled to 1:"“ﬁ:
f I “'J'E!lﬂrr asopegulated in clause fldpor < lEI above.
_.-H.-'lu.“l
.L'Elﬂﬂ.tﬂﬂ_i.li.il’. Leave 1 u._"-iér._--,- -
'_|.'L 5

it Al lady tnachar who dﬂes not have thrFE or more Iiulng
children on the date of application may bl'iilgibla for Hptagn{
Leave on full pay and allowences for a parind of B0 days From %F
‘date of commencement of leave. If, however, she has put in iﬂﬂ!

than one year of service before the nﬂmmeﬁﬂEMEnt of the Hltﬂrﬁ%ﬁ



13

k' =

Leave she will not be antitled to materfnity leave. The teacher
who has put in less thapn two ¥ears sarvice but more than one vear
sarvice before the commencement of the Maternity Leave will be
entitled to only half average pav.

il Not exceeding © weeks "Maternity Leave' will be
admissible in & case of miscarriage or abortion.

ii) Maternity Leave will be granted to a lady teasher
. subject to the production of medicéal certificate.,

Statute 273 : Vacation

The period of vacation shall be as laid down by the
University Authnr[tiﬁ:.

E. 274 : Assessment. of IJha_ s -mr‘: :

In order to svaluata thE Hﬂrk of a teacher, the teacher
should prepare his academic ‘pProgramme at the b-ginnln; af a
session and then at the énd of the adademic ysar prepare a raport
of the work done by him in the profoorma prescribed by the
University for self-assessment, which should be submitted to the
Head . of the University Departmaent by the end of the academic YEar.
The Head of the Department shail give his assessment of the work
done hg the teacher working under him in Ehu proforma prescribed
by the University and shnII submit 9t to tﬁﬂ Vice-Chancellor for
his remarks. The Hugistrar ghall maintain a record of the
assessment rapnrtﬁ of the teachars.

The adwersa remarks as well as remarks of appreciation of
any nutst.nding work of a tescher be’ hrnugﬁt to thu notice of the
teanhlr by the YVice-Chancellor.

-

Statute Zi5: D E % E"F R D i Ui
Statute 276 : Geeking Release . ' . it
al No teacher shall leave the servide of the Univerﬂlty-

Department ulthuut giving to the un1u1rulty thraes

months' notice, Iif he is ﬂnnfirnid. or ane month's

notice If he is tampurary ar an pfdhutinn or In lieu of

notice, pay the University an amount equal’ to three

months' uflnna month's pay as th!;?&?ﬂ may be.

bl The University at its dis:rutiqn:mgy"wﬂiua the above
notice period or notice pay in part or in full.

Statute Z77 : Appijcation for g_ngg;_ggsuuhgxﬁ':

The applications of the Heads of Departments and the
teachers in the University Eapartmantn shnuld hﬂ forwarded
through the Vice-Chancellor. -




2tatute 278 ¢ Handing Quer Charg

A teacher beforo le#aving service shall hand ovaer the charg
of his post to a duly authorised Pereon end shall return to the
University GspartmentHLihra:y. all booka, furniture, equipmants
@etc., issed te him or in the ecuse oi lods make goocd the same and
shall pay Up in fuil charges due by nim fai oocupation of
residential quarters, water Bnd electricity charges etc. [f he

fails to do =0, the Registrar af the University/Head of the
University Department concarned shall recover the amount due by
such teacher on account o1 th? ebove items from his lazt salary,
The last salary will not be paid ta the tesacher concerned until a
clearance certificate ip the prescribed frem 85 shown in Appendix
‘B! is issued by the Hesd of the DepartmantFLibrarian.

Statute 278 : Dis charge Certificate

The Registrar wij| give a discharge certificate as shown in
Appendix "C", op application, te a teacher who leaves service
after due notice or to a Leacher whose Eervices, are terminatead
atter making sure that the teacher leaving service, has paid off
all amounts due by him to the University and Obtained the said
clearance certificate.

Statute 2BO Service-Book

A service book shall be maintained by the Registrar for
each teacher of the University and shal| contain such information
regarding date of birth, date of appointment/and date of joining,
scale of pay, increments, probation, particulars of Jeave and such
uther information as the University may prescribe.

A Copy of the service book shali be given ta every teacher
by the University and the teacher wil| bhe entitled to have the
entries in his gervice book certified by the Registrar.

Statute 281 : Superannu ation

The age of Superannuatian for teachers including Head of
the University Department shall be sixty vears and thereafter no
further extension in service shall be given.

A teacher who retires on reachi=g the age of Suparannuatio
shall be paid at the time of retirement all the arrears dus ta
him.

A teacher completing the age of superannuation in the
middle of the Academic yvear ar term, will retire from the lagt day
of the month in which he attains the ages of superannuation.

However, the University may re-employ & teacher, who iz due
to superannuate in the middle of the academie year, on attaining
the age of GO years, till the end of that academic year only.
During the period of re-employment which will be desmed as
temporary service, the teacher shall not earn inerement and ehall
not contribute to the Pravident Fund. The Feriecd of re-employment
shall alsa not ccunt for the purpose of payment ot gratuity and
pension.
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HOTE it may pleass be notegd khat the Chancellor has bean
pleased to accord his assent to the above Btatute 281
subject to the condition that the payment of pay and

%E! 2| lowances of the Leachars re-employved by the University
after attaining the age of Superannation will be borne
by the University.

| "

: Statute 282 : Assont withhold by tha Chancellor :

H Statute ZB3 : Service conditions of University Teachers :

" 1. Duties :

&} 4 teacher shail devote his energies to develop and

di

£ )

£l

improve his sacademic professional competence by taking
all opportunitiss to attend and participate in academic
programmes such as Seminars, Orientation Courses, in-
service Programmes, &tc. The University should givea the
teacher every possible opportumnity to do so.

# teacher shall perform his academic duties such as

.preparation, Lectures, demonsirations, assessment,

guidance, research, tutorials. etc. and will encouraga
pursuit of learning in his students.

A teacher shall engage the classes regularly and
punciually and impart such lessons and instructions as/

the Head of the Depti. 'shall allot %o him from time to

time. and:shall not-oridinarily remain absent from wopk)
without prior permission or grant of leave.

A teacher shall! faithfully observe the provisions of the
University Act, Statutes, Ordinances, Regulations and
Rules in force as modified from time to time and abide

i ,-by the decisions 'of the University and shall ensure the
.interest of -the University, "If it is Yfound by the

Executive Council that damage or loss has been caused to
the University by -ancact or wilful ‘neglect or default on
the part of tha teacher, such damage ‘or .loss shall be
recoverable from him. ¥ ,

In addition to the duties of tunchins"and aliied
agtivities the teacher shall, when required, attend to
extrs curricular, co-curricular activities organised by

the University .ond administrative ‘and ‘supervisory work

and maintenance of records and assessment ‘reports or any
other duties, assigned to him by the Head of the
Department. G

A teacher shall-help the University Authorities to
enforce and maintain discipline and ‘good habits among
the students. '

12) Code of Condugt : | b

lt is agssumed that the #eacher will fnot in generel avoid
hie responsibilities and misuse privileges. However,
following lapses would constitute improper conduction
the part of the teacher of the University.



Shrh to use the above considerations far improvement of his
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al Failure to perform his academic duties such as

preparations, lectures, dEmnnEtratiﬂnE,'aEEEEannt,
:nvigilation ete.

[+ ] Groos partiality in asemssment of students, da]ihnratnljﬂ
aver/under marking, ar attemp of victimisation wn any i
groundsg. : i

cl Inciting students against other students, colleagues, o
- edministration.(This doas not interfere with his right

to exprese his differences on Principles 4n Seminar or |

other placzes whers students are prasent. }

-q_:..l

|
=
1

-

d) Raising questions of castes, creed or religion, race or
sex in his relationship with his colisvagues and trying

i
Prospectus,, _ s Eﬁ

al Refusal to carry out the decisions of appropriate 'i
cadministrative and academic bedies: and/or/ functionariesi

.. 0f the University., This will nptainhibitihis Tight ‘to =

e rexpress his difference with their.policies or decisions
. ; i s | L T b =R ¥ i
fl A teacher wiil have freedom uﬁdﬁﬁ;dnqic ;A uught.nnd-?&ff
eXpression proyvided thatrhe uilJLﬁg#uuéa.:hn.f@cili;igg_3

or forum of the Univnrﬁi;giﬂangiyﬁhngftqap;ggggaip.Hjj e

. . own-ideas or.beliefs for«or:aga ;*ﬁqﬁﬁr}jﬁFﬂggjfgljgggg_:
v, . Party or.alignment of political FEptihgﬁhfvﬁpl,ﬁjpﬁ{rg;q?
:raliglqua;ﬁctiuit}aﬁs;--mw;. o ﬂ$ A et

.....

; et TR
_.|I"I_'_ : : | e H . L:_-, .lr._u_ |"-_.J.-:_rll.l :
1 ' By g o [ - ) For ! o Yy : ::":?.‘II_I .*._;1:_.
[ §UEEuEE;un,.QiggtﬂsE;Lhng.Turm_nlti ; FE.'ﬂuwatﬂ;ai
i) | "The surui;aanfﬂaluniﬂarsI;? tuﬁ% Ef?ﬁn%pr?hatfgn'gh*llg

not be terminated without one 'm :ﬂﬁgﬂ§£$5§!5n;_#h1-f'j_
IBoErnotice. “The ¢ kS

payment of ane montn's pay ‘in he AL
ity Department on

services of ithe Haadﬁnféth!-UnfE :

i probation shalll not jbe terminated ii__ﬂﬁfﬁh?gu months! =
notice or the payment nf'thwuﬂ:_“gjhgﬁhpiyiih'liau_ni;};?
notice. However, no teacher shall.

~ardinarily leave “?;E?H
,ITI

compel lad to leave the service in ‘the middie sf "the &
term, Vs ;4 353 &5 F R ' ok
e 67 i
i 4 A tmacher 'ig ldiable for disciplinary ‘action on one or
more of the following grounds Lﬂﬁfﬂfﬂ” LN fbgf,?
4 1. Misconduct, L e AT TR R
2. Moral Turpitude, : 404 5 i
‘8. Nilful and persistent negligqhg@fﬁf duty, jﬁmﬂﬁr
4. Physical wor Mental unfitﬂﬂﬂﬂ.“@ﬂ{' ; FEt [
5. Incompetence, o hElE = il fzﬁ
6. Participation in Private Coaching-Classes, dirﬂq;}ggh,
or indirectly accepting tuitlnns.'nannpting”lny-nuﬁﬂf“
. l&1=0 gide employment or office of pootE-it, - e
Explanation : . - . . :Eﬂ
iAa) Misconduct shall among cther things include the fnlluwing=gfﬂ



1T =
al insubpordination.

| 3 b An act prﬂjudici:l to the proper management of the
I 3 University Department/University.

el Breach of the terms and conditions of service,
prescribed by the statutes and agreement.

di Violation of Code of Conduct.

: (B) Wilful negligence of duty shall among other things include
3 the following ¢

al Dereliction of duties like not engaging the allotted
classes or not compleiing the prescribed sy | lablifunder
clircumstances not beyond his control.

b) Habitual absence from duty without previous intimation

ch Failure to discharge any of the duties prescribed under
the Statutes.

Sy
= -IJII'-"IJ-‘-H-F‘“.-.AH:M m—Em =
] e e L i e

di Hegligence of academic or extra-curricular duty that may
be assigned to the tgacher by the Head of the Unjversity
Department/ the University not inconsistent with the
Act, Statutes, Ordinances, Regulations and Rules.

ICl incompetence AmONE other things will include the following

a8l Failure tc complete the teaching of the prescribed
syllabus within the prescribed period, because of
inability to teach, and

bl cuch other incapacities in teaching as would lead to
failure in imparting of inetruction to students.

Statute 284 ¢ Penalties !

Without prejudice to the ‘provisions of these Statutes a
Teacher guilty of af fances specified in Statute 2331 1ii) shall
be liable to receive any of the following penalties depending upon
the gravity of the of fences. A

(1) Minor Penaltiws

ik . Reprimand, Warning or Censure.
'ﬂ¥ ii) Vithholding of increments or prometion upto one Y@ar.
e 1iid Recovery from pay or such other amount as may be due to

=l =8

him of the whale or part of any pencuniary |oss caused
to the University E-partnantrUniuur:lty by negligence oOr
breach of orders.

Ly E:g]angtlg;t H

1 Thae Vige-Chancellor chall make NEece@ssary inquiry and
il keep the record of the inquiry before the penalty 18
levied.
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11} Major Fenalties :

il

iil

118)
ivl]
b

vii

Stoppage of increment with or without effect of
future increments.

Reduction to a8 post in the lower pay-scale or to a lowse
stage of increment in the teacher's own pay-scale.

Termination of Bervice.
Compulsory retirement.
Removal from the service of the University Department.

Dismis=sal from the service of the University Department

Explanation :

iil

1id)

iwvl

vl

wil

wiild

Thae folloewing shall not amount to a penalty within the
meaning of this Etatﬁta, nama |y

Stoppage of increment of a teacher at the Assessment Ba
in the time scale of pay on the ground of his unfitness
to eross the bar.

Hon=-promotion of a2 teacher, whether in a substantive or
officiating capacity, after consideration of his case
for promotion to a grade or post to which a teacher is
eligible. f

Reversion of a teacher, appointed on probation to any
other grade or post, to his permanent grade or post
during or at the end of the period of probation in
accordance with the terms of his appointment, or the
rules and orders governing such probation.

Raversion of a teacher officiating in a higher grade.l
or post to a lower grade or post, on the ground that Hm
teacher is considered to be unsuitable for such higheq
grade or post or on any administrative ground
unconnacted with the conduct.

Replacement of the services of a teacher, whose service:
had been borrowed from outside authority, by another
teacher at the disposal of such authority.

Compulsory retirement of & teacher in accordance with
the provisions relating to his superannuation or
retiremant.

Terminaticn of the services : i

a) of a teacher appointed on probation during or at
the end of the period of his probation, in accordanpi
with the terms of his appointment or the rules and
orders governing such probation; or
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E'- b) of a temporary tgacher in asccordance with the rules
X made in that behalf by the Universityi or

= o) of a teachar employed under an agreement, in

accordance with the terms of such agreement.

Statute 285 : ScOpeE of application of penalties :

il Vithhoiding of increments OT promotions & yhen an increment
or increments of a taacher arg withheld, the
authority/officer impesing the punishuant shal |
spucificailr mention in the order.

al] the numbar of increments withheld.

) the peried for which they are withheld,

ments shall have tempo=ary

¢} Whether the stoppage of incre
future incremeits,

or permanent effect of postponing the
and h

d) that the period for which the increments are withheld
shall be exclusive of the leave lexcept casual leavel

taken during the period.

Similarly, when it is decided to debar a teacher from his

the authnrityfnfficar'impuaing the punishment
tion in the order the pericd for which the

considered for such promotion.

next promotion,
shall specifical ly men
tgacher is not to ba

et _in the lower pay-scale or to a lower

i) Reduction to & po
‘ £.-in the fedchar's owWn pay-scale

stage of incremen
jtysofticer imposing this punishment shall
speciaficaily.uhntinn in the:erdar the periecd for which
such reducticon shall be affective and whether on - -
restoratipn, the order of reduction shall have the
affect of postponing future increments.

a2l The authﬁr

(=} Notwithstanding anything contained in these statutes |and
in other rules of the University, if any, a teacher Thn
is reverted to.a lower pay-scale or a lower stage of

jncremant in his own time-scale of pay as a measure of

* i punishment <hall.not ordinarily Bbe restored to his

original pay—s¢alh from which heiwas reverted or to the
eriginal incremental stage in his ﬂwn_t;muvﬂcale of (pay
unless the period stipulated in the order of punish ent
is completed exclusive of the peried of leave (except
gasual leavel taken during the term of puniﬂhmunt.

Statute 286 : Authorities competent to inflict penalties 3
|
alties oOn taachars {including Pha
t
I

The power to inflict pen
of ths Upiversity Department

Head of the pepartment]
with the Executive Council of the University.

will. res

Howavar, the power to inflict minor penalties such as
ure shall rest with the Vice-Chancel ior.

Reprimand, Wwarning or cens
i
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Sratute 287 : Procedure for inflicting minor ﬁéh;itiag :1, - o

The minor penalties may be inflicted for petty offences or
lapses on the part of a tgacher such as negligence of
duty insubordination, discbedience of orders of superiors and such
other offences as may be decided as minor offences by the Jice-
Chancel lor. Wheraver a teacher i=s found guilty for the commission
af such offences or lapses he may be properily dealt with as the
competent autrority/officer doems fit. Before, howevar, finally
imposing any punishment as contemplated in this Statute, the
teacher copcerned shall be given in writing a fair opportunity to
explain a= teo why he shoulid not. for good and sufficient
rexsons be punished for the lapses, omission etc. on his part.
The gquentum of punishment chall be finally decided in the light of
his rxplanation.

5!&5”{3 2BE ¢ Progedure for infliciting majer penalties.

Al The service of a teacher ehall not be terminated wunder
5,283 Clause 3(ii} (1) to (B) without holding a full
inguiry in the matter by the University.

Before holding such inguiry a prelimivary inquiry shall be
hald by a committes consisting of £

b I A noeminee of the Wice-Chancallor
(Chairman of the Committes]

2. Head of the Department !
3 A representative of tha teacher concerned. !

This committee will find out whether there is a primafacia
case against the teacher. The teacher concerned shall be given an
opportunity to represent his case before this committee.

The findings of the committee shall be forwarded to the |
Executive Council for further action if necessary. ‘
|

{B) Sugpension ¢
i} |§ the Executive Counail finds that a teacher is aileged

to be guilty of a lapse or an of fenca of a serious

nature and if there is a reason to believe that in the
event of the cffence being proved against him, he would
deserve to be removed ofF dismissed from service, it |
<hall first decide whether the person concerned shuu!di
be placed undear suspension. !

Lid During the period of suspension & teacher shaii be paid
a subsistance allowance egqual to his full pay and
allowances admissible, pending regular enquiry.
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8l The amount of subsistance allowanoce may be reduced by
8 suitable amount., not gxceading 50 percent of the
pay excluding the allownces admissible during the
period of the first 3 mdnths, if , in the opinion of
the Executive Counc!| the period of suspension.has

been prolonged beyvond 3 months due to reasons to be

recorded in writing directiy attributable ta tha
teacher.

b} The rate of dearness allowance will, as the case may
be vary accrording to the decreased amount of paw
admissible under sub-clause (a) above.

Mo payment under this rule shall be made to a teacher
unless he furnishes an undertaking to the effect that he
has not accepted any private enployment ar is not

engaged in a trade or business during the period of his
suspenslian.

While under suspension, the resignation of a teacher
shall not be accepted.

No 1eave shall be granted to a teacher while he is under
Fuspansion.

The suspension order shall be served in the form as
specified. (Appendix-1).,1

¢! Appointment of an Inguiry Autherity/Officer :

Immediately after the decision to hold an inquiry of a
teacher is taken the Executive Councii shall appoint
an Authority/Officer to hold the departmenta] inguiry
into the conduct of the teacher concernsd. . The Officer
to be B0 appointed shall, as far as possible, not be
the person who has made ‘any preliminary investigation
into the conduct of the teacher. The order appointing
the Inquiry Authority/Officer shall be generally in
the form as specified (Appendix-J).

d) Charge Sheet

The Tnguiry Huﬁhnrityiﬂff;car.nppnintad.acﬂnrding to
clasuse (cl above shall prepare the charge shest in
the form as specified (Appendis-KJ).and 'serve it on the
person concerned. The charge should be very specifiec.
The charge sheet should alsa be accompained by
statement of allegations on whitch the charges are
based. The documents, which have been relied upon

while framing the charges shall be made avallable to
the person charged, to inspect and to take extracts,
wherever necessary. The person concerend shall be

required, within a period of 30 days to put In a
Wwrititen statement of his detence and to state whether
he desires to be heard in person.
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gl Oral! inguirs

il Un receipt of the written ttatement of defence of the

person charged, tne inguirwy Authority/0Officer shall fix |
a suitable date for the era] inquiry at which the person

charged shall be heard in person. The loguiry Authority/
Officer shall examine at the oral inguiry, Witnesses, if
any, on behalf of the University in Orasancae of the
parson charged who shall be zllowed to cross examline the
witnesses, if he so dexzires. The person charged shall
also be allowed to hresent at the aral ingquiry his own
witnesses, If any. In that case, however, the person
charged shall give an advance intimation regarding his
intention to produce witnesses an his behalf. 1t shall,
however, lie within the discretion of the ITnoguiry
Authority/Officer to allow or digal|ow a particular
witness or witnesses cited by the persan charged. While
disal lowing such witnesses the inguiry Authoritv/Officer
shall necessarily record tha reasons for doing =o.

iit The teacher charged shall not be aliowed to have the aid
of a pleader at the oral inguiry,

1ii) The depositions of the teachaer charged and of the

d

witnesses examined at the oral inquiry shall be recorded |

in writing in a narrative form. The deposition thus
recorded ghall be read out on the spot to the person

charged or the witness, as the case may be, and his
signature taken on each deposition in token of having
read it out to him. : 3

Explanation :

Even if the teacher charged does not specifically er
otherwise express a desire to 'oe heard in person, an oral inquiry
shall be held teo record the statements of witnesses, if any, on
behalf of the university and to eorroborate the evidence on hand,
The teacher charged shall be informed of the date and time fixed
for the oral inguiry and also told that witnesses on behalf of the
University will be examined at the oral inguiry in his presence
and that he may, If he so desire, cross-examine them.

f1 Final statement of defencs gi_tbg teacher charged :

After the oral inquiry is over, the Inguiry
Authority/Dfficer shall ask in writing the person
concerned to state within 2 specified time-limit whethep
he has anything further to state in the light of the
proceaedings at the oral inguiry.

g) Beport of the inguiry Authority/Officer :

il The inguiry shall be completed within 3 months from the
date of which the charge sheet is served an the
concerned teacher and within not jater than 6 months
from the date on which the Executive Council] takes a
decision to hold an inguiry against the teacher on Lhe
basis of the report of the preliminary Inguiry.

el L s -
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1id After tha oral inguiry is over and the teacher charged
has given his final statement of defence, the Inguiry
Authority/Officer =zhall prepare their/his inguiry report
dealing with all the charges framed against the person
concerned on the basis of the evidence (both documentary
and other | before them. He shall take care to see that
they/he examine/s the charges in an obiective and not
subjective manner. They/he shal! submit their/his report
to the authority concerned, within a ressonable time,
together with the following accompaniments 3

l. Copy of the charge sheet served on the teacher concerned
together with a copy of the statement of allegations.

- Statement of defence given by the teacher charged in
reply to the charge-sheat.

3. Proceedings of the oral inguiry.

&, Final statement of defence if any, given by the pearson
Ghar!'d!

B« Copies of other document, if any, relied upcn by the

Inguiry Aathority/0fficer.

iiil The lnguiry Authority/Officer shalt take care to see
that their/his recommendation regarding quantum of
punishment, if any, to be inflicted upon the teacher
goncernad is not included in his inguiry reaport. He |
should make this recommendation in a separate
confidential communication. [

h! Action to be taken an Lthe laguiry Authorityd |
gfficer's Report |

On receipt of the Inquir Authority's/Officer's Report, the
Executive Council shall immediately decide the action to be taken
in the 1ight of the findings of the Inquiry Authority/Dfficer and
the record of the teacher's patt service. In case charges are held
as not proved and no action is proposed to be taken the Executive
Council shall inform the teacher accordingly. In case any of the
charges against the teacher concerned are held as proved, the

Executive Councii shall decide the guantum of punishment to ba |
inflicted on him &nd shall give him notice in the form as i
specified, (Appendix *"L") asking him to show cause why the [
proposed punishment should not be finally inflieted on him.

The person concerned shall also be supplied with a copy of the

Inquiry Authority's/Dfficer's Report along with the show cause

notice and copies of any other document related to the case, if
demanded by the teacher.
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Explanatian
1. Although this Statute contains the procedure to be followsd
before infiicting a pEnalty classified as major, it shall be

open to the Executive Council to reduce the quantum of
Punishment and to inflict one of the minor Penalties, 1if it
so decides. In such cases the show cause notice to be given
need not be eleborate as spacified. :

2. When it is propesed to inflict the punishment of ramoval
from service on a teacher, it would bhe desirable to mention
in the show cause notice the maximum punishment of
diemissal. The competent authority shall have the
discretion to reduce the punishment to a lower magnitude.

it Finsal #otiaon

On receipt of a reply to the shouw cause notice from the
teacher concerned, the quantum of punishment shall be
finally decided by the Executive Council with duse
consideration of the repiy given by the teacher concerned to

the show cause notice and the necessary action taken as soon
as possible. . |

Explanation

The order of remova: or dismissal from serviace shali be
served in the form as specified tAppendix-"M" ).

Statute 285 : 1) Treatment of ithe pericd of Suspension

If, after the conclusion of the procesdings -against a
teacher; he is reipstated in service, the, Executive: Council shall
decide as per provision given nereunder Mo. (bl the manner in
which the period of suspensicn should be treated.

al If the teacher is fully exonerated of the charges
against him or if It is held that his suspension wasg not
Justified, he shal| be treated as on duty during the
period of his suspension and given his full pay and
allowances for the period.

bl 1f the person is not fully exonerated, he should be
given pay equal to (i) subsistence allowance or (41
certain percentage of pay depending upon the merit of
the case. The period cam be converted intc leave dus and
admissible only at the BXpress desire of the teacher
concerned. i

ST e
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The subsistancs allowvancs already paid to the teacher
shall be adjusted againsi the payment to be made (o him
under this Statute.

F"

2 mentioned in the Zervice Book

2) Buspension to
f a Teacher 1

The period of saspension of & teacher shall be mentioned in
the service book of the teacher. In.the.case of the
subsequent exoneration from the charges against the teacher,
thae fact shall b= entered in Service Book.

3) Acting arrangements to be made in place of a teacher
under guspension i :

It shall be open to the Executive Euunﬂll to make such
acting arrangamant as may be necessary for the discharge of
the duties assigned to a teacher under suspensien. The grant
.of pay and allowances under this Statute shall not cancel
the acting arrangements alneady made.

4) Action to be taken when & iteacher is convicted jin a
Court of Law

If a teacher is conviciad for a Eriminal offence in a Court
of Law, he shall forthuith be dismissed or removed from the
service of the University without following the procedure
laid down in Statute 288. The necessary order of dismissal
or removal shall be served on him Immediately on receipt of
the official decision of the Court of jLaw. 1f, however, as a
result of an appeal with the higher court, the employsese
eacures an honourable aguittal, the Executive Council shall
revise its decision and immediately on receipt of the
decision of the Court reinstate him In EErvltE+ In such
cases the interval between the date of ﬂiﬂm{ﬁﬂhl of a
tgacher and the date of his reinstatement shall be treated
as leave due and admissibhle to him.

Explanation 3 ' "

A teacher may be put under suspension as socon-as criminal
case is filed in the court against him.

f I
51 Case of teachers wholare scquitted by a Court of Law,
to be inguired into Departmentally

In a case in which a teacher is tried hy a Court of Law for
ceome ‘criminal offence but is acguitted by, a Court by giving
him the benefit of doubt it shall be open to the Executive
Council to proceed against him departmentaily if there is
reason to believe that the person concerned,is Tesponsible
for moral turpitude although from the Legal point the
avidence may not be sufficient to prove his offence. In such
a case the guestion of holding a departmental inquiry Into
his econduct shall be decidedimmediately after the receipt
for the official decision of the Court of Law. The
proceedings against him shall be held in accaordance with the
procedure laid down.




Statute 281 : Honorary Teachers :
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Explanation

in case the Executive Council considers that the inf.ictior
of a minor penalty spacified in Statute 28B4 shall sEerve, Lthe
PUrpose, the person concerned may be deait with in accordancs

with the procedure lalid down in Statuts 287.

Statute 290 : Tribunal of Arbitration

Any dispute arising out of, or relating to the contract

batwoen the University and any teacher of the University
shall on the request of the Teacher concerned, be referred
within thirty days from the receipt of such reguest to a

Tribunal of Arbitration as provided under Section 74 of the

Act. Mo request based on such dispute shall for reason
whtsoever, be declined or withhold. The decision of the
Tribunal shall be final, and no suit or other jegal
proceedings shall lie in any Civil Court in respect of the

matter decided by the Tribunal. Every such request shall be

deemed to be a submission to arbitration on the terms of this |

Section. Within the meaning of the Arbitration Act, 1940 and

the provision of that Act shall apply accordingly in the

evant, the Teacher aggrisved. failes to nominate = person on

tha Tribunai within a period of 15 davs from the date of such

notice, the Tribunal shall proceed with the gnquiry mgainst
the teacher concarned and give its findings/decision which |
shall be final.

All expenses of the person deputed on the Tribunal of
Arbitration shall be met by the University/Teacher concerne
as the case may ba.

The expenses of conduct of proceedings shall be borne
the University.

Mo tescher shall be appointed In Honorary capaeity to
ragular teaching at the University Department except in
special subjects where services of specialists or
professional persons are required. In exceptional
eircumstances, the Executive Council may appoint a teacher

d

by

i
hanorary capacity an the following conditions to da regular
teaching in relaxation of this rule but the work load shoul
not exceed that of a part-iime teacher.

a) An henorary teacher shall be beund by the rules of
e conduct &and discipline laid down hy the University
for teachers.
B! An honorary teacher shall be given fixed remuneration

faor his work on legture basis or on iumpsum basis In

University Departmeant but shall not be ellglible to

receive any allowanoce such as D.A., C.L.A.; H.RK.A.
eka,
el The appoinmant of an honorary teacher will be from

vagar to vear basis snd extended if reguired.

Ho
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‘Statute 283 : Appointment of Temporafy Tgachers ¢

. 2.?
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d) The rules pertaining to retirement and superannuation
applicable to fyull=-time teachers will be made
applicable to honorary teacher alsoa.

yyﬂ} The services of an honerary teacher can be terminated
by either party by serving the other party in advance
a natice in writing of at least thirty days, unless
this notice is waived by the Jice-Chancellor.

£1 An honorary teacher shall not be antitled to any¥

tgave if -his ramuneration is on lecture basis. In

casa the remuneration is on jumpsum or term basis and
his work /Joad is equal to that of a part-time
teacher, he will.be eligible for 15 days casual leave
in a year as per rulas. He will not be eligible for
any other kind af leave. Such teachsT can ba assigned
some work besides teaching if raquired.

g) The provision pertaining to vacation will apply to
honorary tﬂ;ﬂhefs also.

hi ‘Im-the case of “the Univarsity pDepartment teachers the
appointing authority will be the Vice-Chancellor.

ctatute 292 : Yat to be assented by the Chancellor ¢

The saervice conditions and leave rules given below will
apply to tomparary tgachars 'in the University jncluding those
appointed on a contract basis oOT far a specific period or purpose.

1) A temporary teacher is ordinarily one who is appointed
on full-time basis to a temporary post or in a temporar
leave wvacancy or when & permanant nppuintment ig.not r

made in respect af a permanent post. Generally
appointments in projects for a period or appointments in
projects fnr a fixed period or appointments in leave
vacancies should only be made for a fixed period. The |
pariod of such temporary appointment should not exceed
two years except in special circumstances. |

2) Termination of Service ste. ¢
L]

The service of a temporary teacher unless he is
appuintﬁd for a fixed period either in a leave gyacancy
or a project shall not be terminated without giving on
month's notice or in lieu thereaof one month's pay on T
gither sid=.

31 Igcrgmsnt :

Service rendered in 2 temporary pest on & graded scale
shall count for incremant provided the post carries such
graded scale. :
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272 (B) (a).

Frovident Fund :

& temporary teacher shall not be entitled to subsceribe
to the Provident Fund,

Handing Over Charge

A teacher before leaving service shall hand ecver the
charge of his post to a duly authorised person and shall
return to the University Department/Library, all books,
furniture, equipments etoc. issued to him or in the case
of loss make good the same shadl pay up in full all
charges due from him for occupation of residential

quarters, water and electriciyy charges, etc. If he
fails to do so, the Registrar of the University/Head of
the University Departments shall recover the amount due

from ‘seuch teacher on account of the above items from his
last salary. The last salary will not be paid to the
teacher concerned until a clearance certificate in the
prescribed from as shown in Appendix "B" is issued by
the Head of the Department/Librarian. All dues payable
to the teacher shall be paid to him/her on the date of |
relief after he has duly handed over his/her charge.

Discharge Certificate : ‘

The Registrar. will give a discharge certificate as ‘show)
in Appandix "E", on application, to a teacher who leave
service after due notice or to a teachsr whose IErHlﬁ!EI
are terminated, after making sure that the teacher
leaving services, has paid off all amounts due by hlm to
the University and obtained the said Clearance
Certificate.

Leave Rules :
al) General :

Leave cannot be claimed as a matter of right. Discretior
to refuse or revoke leave is reserved with the VYice-
Chancel lor.

b) Casual Leave :

A teacher appointed on temporary basis will be entitled
to casual leave as per rules prescribed under Statute

e} Extra Ordipary Leave i }

Extra Ordinsry Leave without pay may be granted under
special circumstances upto a period of 15 days at a time
and such leave will not be granted more than once during
the term of gervice.

e
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d)! QOther Leave :

A teacher who is appointed to a temporary post for a
pariod exceeding ona year, will be entitled to the
benefits of sick leave and pther leaves as approved for
pernanent teachers but only after he completes one
year's continuous and active service.

a) Sanctioning Authority :

The sanctioning authority for granting casual leave
upto 5 days and other 'kinds of leave, except as
specified undar =tstute 272 (B) (m) will be the

Registrar. .
8) Vacations 3
A temporary teachaer will be entitled to vacation as

prescribed under Statute 273. Non-vacation teachers will
bz eligible to earned leave, &5 par rules, if they
complete one years' active service.

8} Other conditions z
al The rules partaining 1o retirement and superannuation
apolicable to permanent full time teachers will be
applicable to temporary teachers.

b) Temporary teachers will be bound by rules of conduct
and discipline applicable to permanant teachers and
will follgw the rules related to duties laid down for
parmanent teachers, G- N

c)! A temporary teacher shall be allotted supervision
and other examination work as allotted to permanent
teachers, . 5

g ! |

d! A temporary teacher Ehall be assigned co-curricular,
administrative, work related to training programmes
and other eurricutar asctivities, besides actual
teaching as assigned to permanent teachers.

el The mode of recruitment will be same as stated for
temporary vacancies of teachers.

Statute 3IZH EaEutatiﬂn Leava

A teacher may at the digcreation of ths Executive Council be
deputed to any other cllege or Recongnised Institution/University
on terms and conditions stated beleow 1

L. The Executive Council may, at its discretion, consider
the requests from other Universities /Colleges /
Educational 'Institutions for a loan of services of
teacher of the Univers ity provided that he is confirmed
in hi=z post.




d0

= 3{}_

The deputation of such employes, be in the first
instance for a period af ona year. After having reviewad
the case at the end of the this period, the Executive
Council may extend fhe period, if necessary, by one more
YEAaT.

In the case of teacher whose services are loaned on
deputation, the Institution concerned shall be required
to send to the University on or before the 5th of each
month provident Fund Coniribution egquivalent to the
amount that the employes would have drawn ordinarily,
had he continued in the University on his substantive
post, along with the equal share of the employes's
subscription. Such amount shall be credited to the
employee's account in the University.

The Institution concerend will also pay to the
University/the leave salary for the leave sarned by the
teacher during the period of loan serviaa.

The teacher concerned on deputation will be eligible to
inerements during the period of deputation which will be
accumulated and he will be entitled to draw the same on
rajeining.

The seniority of person on deputation shall not be
atfected on his return to the parent institution.

The teacher on deputation shall not apply for any pusﬁ
during the periocd of deputation without prior permission
of the parent University.

:
Statute 325-A : Grant of Llen ! !
1

1.

The Executive Council either on the request of the .
teacher who Pproposes to avail of the lien and who is |
permanent in the sarvice or on the request of the .

Eem ma m  m——

Institutian which proposes to take the teacher may grant
|

|ien for cne year in the first instance and further i
can be extended by one @more year. On no account lien |
period of the teacher will exceed two years.

The lien period vwil! be counted from the date of
proceeding @n lien. |

The pay and allovances of the lien period of the
teacher to whom lien is granted will be paid by the
fnstitute concerend under whom the teacher is serving.

The Institution coencerned shall be required toc send to
the University ‘he amount of G.F.F. ar C.P.F. as the |
case may b= sguivalent to the amount that the employee
would have drawn ardinarily had he continued in the |
Hnivaesity an his subhatantlve post on or pafore 5th of
gach month =nd the Upiversity will credit the same Lo
the employee's P.F. mocount.
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Statute 455 1 Appointment of
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Appendix "A°
Statute - 26B

Form of Appointment. Order of a Teacher

e e S e

TR S o e S e

S e e e

i S

With reference to vour application dated

I am directed to inform vyou that the Vice-Chancellor is pleased

to appoint you ar a full-time/part-time teacher as

in

subject in the University Department of

on Rs. in the secale of Rs.

with affect from

Your appointment is an probation/purely temporary

upto

Your services shall be governed by the provisions of
Shivajll University Act, 1874 and the Statutes,’' Ordinances,

fimgulations and Rules made thereunder from time to time.

You will be eligibile to get all allowances as per rules.

If your acceptancea is not received upto

your appointment will be frented as cancelled.

In.case you accept the appointment you shall have to sign the
contract in the presctribed form given overleaf at the time of

Joining the duties.

Registrar,
Shivaji University, Kolhapur




Enclosure to Appendix 'A®
Statute 268

—_— o A

This centract made on the day ig

between Shris/Smt/Dr, and the

Shivaji University.

It is hereby agreed by and between the parties
hereto as under : '
1! The Registrar on behalf of the Shivaji University.

2) Shri/Smt./Dr.

appointed under letter No. dated

We hereby agree to abide by the provisions of Shivajl
University Act, 1874, the Statutes, Ordinances, Regulations

and Rules made thersunder frnm:tiME to time.

Signatures

Signature of the employee Signed and Sealed on behalf
of the Shivaji University. |
| !

Registrar
Shivaji University, Kolhapur

Flaca : Flace |
Date : Date : '
Witnesses Wame Address Signatura

1}

2]
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Appendix A -

Statute - 268

Form of Appointment Order of a Teacher on Contract basis

From :

To: i

With reference to your appiication dated

1 am directed to inform you that the Vice-Chancellor is pleased

to appoint you as a full-time/part-time teacher as

in

sSubject in the University Department of

on Rs. in tha =cale @? Rs.

with effect from =

Your appointment is purnlj'nn contract basis commencing

from and ending by the end of '

Your services shall be governed by the provisions of
Shivaji University, Act,1574 and the Statutes, Ordinances,

Regulations and Rules made thereunder from time to time.

You wil! be eligible to get all allowances as per rules.

If your acceptance is not received upto

your appointment will be treated as cancelled.

In case you accept the appointment you shall have to
sign the contract in the prescribed form given overleaf at the

time of joining the duties.

Registrar,
Shivaji University, Kolhapus

1
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Enclosure to Appendix 'A'-1
Statute 268

— om0 NE R

This contract mada on the day ig

betwaen Shri /Smt/Dr. : and the

Shivaji University.

It is hereby agreed by and between the parties

hereto as undar

1] The Registrar on behalf of the Shivaji University.

2} Shri/Smt. /Dr.

eppointed under letter Wo. dated

We hereby agree to abide by the provisions of Shivaji
University Act, 1874, the Statutes, Ordinances, Regulations [
and Rules made thereunder from time to time.

We hereby further agree that the contract of service is

purely for six months commencing from ' and ending

by the end of

Signatures |

Signature of the employee Signed and S5ealed on behalf !
of the Shivaji University.
[ |

Registrar
Shivajil University, Kolhapur

Flace £ Place :

Date z Date H

Witnesses Kame Address Signature
1}

219
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Appendix 1B
Statute-278

cHI1VAJ! UMIVERSITY, KOLHAPUR

certificate of Handing over Charge

Date =

I {Designationi, in the

University Department have handed over the charge of my post

to on tha eve of

as | have resigned my pqst from the eve of

| have already submitted a glearance cartificate obtained
f§rom the Registrar of the University stating that no proparty
or money belonging to the University is in my possession.

| have already handed over possession of flat/permises

occupled by me in tha Upiveraity premises.

Signature of the Teanha1

1, {Designation), in the |

University Department of have taken OVET

the charge from in the University

pepartment, who has resigned his post from the eve of o

No property pelonging to the University Department is in

his pnsﬁaiﬁlun. The premises occupied by him in the University

Departmﬂnt for his residential accommodation is also besen duly

vacated and handed over by him.

Registrar

List of the property
Shivail Bniversity, Eaolhapur.

handed over to me.



Appendix *"C"
37 Statute-270

SHIVAJ I UNIVERSITY, KOLHAPUR

Discharge Certificate.

Date

This is to certify that Shri/Smt. /Dr.

who was in the employment of the

University as has been

left/relieved from the gservices of the University from

the University has no

cbjection if he/she is selected for any other post.

Registrar,
Shivaji University, Kelhapur.
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-
Statute-Z881BI
SHIVAJI UNIVERSITY, KOLHAPUR
FORM OF SUSPENSION ORDER

(As dacided by tha Executive Council sVice-Chancel lor of the

Shivaji University by yesolution Mo. /his order Mol

passed at its meeting held on -1,

do hereby
suspend you { Shri } from the
sarvice of the University with effect from
on the charge of i
2. 1t i also ordered that a regular pDepartmental inguiry be

hald into your conduct. Orders appninting an lnguiry Authority/s

nfficer for the purpose are being issued separately.

3. You should nnte_thﬂt‘it'ia not Pﬂrﬂiiﬁiblﬂ for you to
accept any employment or Lo do any business while you are |
under suspension. Any breach of this condition shall rander [,

you liable to forfeit your cia#m for subsistence allowance.

&. Fending further arders you shall be paid a subsistence

al lowance equal to your |eave salary i.e®. of half pay on the date

of suspension plus such other allowances as may be admissible.

By Order

Registrar
Date @ Shivaji University. Kolhapur.
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:‘J Appendix-"J"
Statute-ZBBI(C)

FORM OF APPOINTHMENT OF INGQUIRY AUTHORITY/OFFICER

As it has been decided to hold a departmental ingquiry inte

the conduct of Shri

on the charge () menticned in the margin an inquiry authority/

Officer consisting Shri

(Designation) is appointed to hold the inguiry
E
in accordance with the prescribed procedure. A proforma in which

the charge sheet is to be served on Shri

is attached. Shri is reguested

to see that they/he complete/s the inguiry and submit/s their/his

report expeditiously and in any case on or bafore s |

Viee-Chancellor,
Shivaji ppiyﬂrsity._Hnlhapur

Flace:

Date :
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Appendix-"K*®
Statute 288D}

EORM OF CHARGE SHEET

1, (Name and Designation!

appointed Inguiry Authority/Officer

by the order issued by under his HNo.

of to hold a Departmental lnquiry into your conduct do

hereby charge you (Shri

as under -

1}
2)
etc.
2. A statement of ailega@inﬁs on whieh the charges are based is

attached herewith.

3. You are called upon to put in your writtien statement of
defence along with such documenis as you intend to rely on in your
defence in answer to the above charges within days from the
date herecf and to state at the same time whether you dasire to
be heard in person. If you desire to examine any witness 1n your
defence you are called upon to furnish at the same time the names
and addresses of your witnesses. On your failure to put in your
etmtement or to furnish the names and addresses of your witness
within the time allowed to you, it will be presumed that you do
not wish te make a statement or to furnish the names and addresses
of any witnesses. ' X
4. You are further called upon to state why the above charges or
any of them, if held proved, should not be considered as good and
sufficient ground for Ilmposing upon you any ocne of the penalties
specified in the Statutes of the Shivaji University. Any
representation that you may make with regard to the action taken
against you would be considred by the competent authority before
the final order of punishment is passed. You may, if you so
desire, take inspection of relevant documents and if you
further so desire you may take copies of required documents.

Dateg @

Place: Inquiry Authbrity Officur




Appendix-"L"
Statute-2Z8BB(H)

From

To:

Sub Disciplinary action. ..,

Sir,

| am to forward herewith a copy of the report submitted
by the Inquiry Authority/Officer who conducted the Departmental
[nquiry into your conduct and to state that with due consideration
of the findings arrived at in this respect it has been held that
charges No. mentioned in the charge-sheet served upon you
have been proved against vou, It is therefore, proposed to i
dismiss/remove you from the service of this University/retire y!u
compulsorily from the serviee of this University/reduce you to
lower post or grade er the lower stage of increment in your

present time-scale. You are hereby called upon to show cause

within days from the date of receipt of this notice why the

proposed action should not, for good and sufficient reasuns, bo |

|
taken against you. On your failure to show cause within the time
|

allowed to you, it will be presumed that you do not wish to show
4

causea. -

2 you are reguested to acknowledge receipt of this letter.

Yours faithfully, [

[ NDogigeaticg )
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Appendix-*M"
Statute-288(1)

FORM OF ORDER FOUR REMOVAL OR DiSMISSAL

| As decided by the Executive Council of the Shivaii

University, Kolhapur, by resclution No. psssed at its meeting
heid an I

The Vice-Chancellor of the Shivaji University, Kolhapur

hereby direts that Shri

should be dismissed/ removed from the service of the Ehivaji

University, Kolhapur with effect from

Hence you are disﬁinsadfrﬁmu?ad from the service of the

rShivajii University, Kolhapur.

By Order

Registrar,
Shivaji University, Kolhapur,

No. H

Flace:

Date :




