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IV.

The criteria for CAS Promotions from University Deputy Director Physical Education and

Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director
Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be
the following:

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one course / programme
from among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs
course in relevant subject (with e-certification).

3) Evidence of organising competitions and coaching camps of at least two weeks® duration.

4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined university, etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

CAS Promotion Criteria:

An individual may be promoted if;

6.5.

7.0
7.1

7.2

7.3.

i)  He/she gets a *satisfactory® or ‘good* grade performance assessment reports of at least two out of the last
three years of the assessment period as specified in Appendix I, Table 5, and;

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.

Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropriate level,
shall be within the competence of the appropriate authority of the University concerned or recruiting institution
based on the recommendations of a selection committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors. Discretionary award of advance increments is not applicable to those entering the profession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctoral teaching/research experience, after obtaining a Ph.D. degree and
proven credentials, may be eligible for discretionary award of advanced increments to be given to the person, as
decided and recorded by the Selection Committee in the minutes of its meeting.

SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-
Chancellor.

It shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the
Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

VICE CHANCELLOR:

i. A person possessing the highest level of competence, integrity, morals and institutional commitment is to
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a
distinguished academician, with a minimum of ten vears’ of experience as Professor in a University or ten
years' of experience in a reputed research and / or academic administrative organisation with proof of
having demonstrated academic leadership.

ii. The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by a Search-cum-Selection-Committee, through a public notification or nomination or a talent
search process or a combination thereof. The members of such Search-cum-Selection Committee shall be
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persons’ of eminence in the sphere of higher education and shall not be connected in any manner with the
University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee
shall give proper weightage to the academic excellence, exposure to the higher education system in the
country and abroad, and adequate experience in academic and administrative governance, to be given in
writing along with the panel to be submitted to the Visitor/Chancellor. One member of the Search cum-
Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection
of Vice Chancellors of State, Private and Deemed to be Universities.

iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Search-cum-Selection Committee.

iv. The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making
him/her eligible for all service related benefits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

i. Duty leave upto 30 days in an academic year may be granted for the following purposes:

(a) Attending Orientation Programme, Refresher Course, Research Methodology Workshop, Faculty
Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by
the university or with the permission of the university/college ;

(b) Delivering lectures in institutions and universities at the invitation of such institutions or universities received
by the university, and accepted by the Vice- Chancellor/Principal of the College;

(c) Working in another Indian or foreign university, any other agency. institution or organisation, when so deputed
by the university/College;

d) Participating in a delegation or working on a committee appointed by the Central Government, State

Government, the UGC, a sister university or any other similar academic body; and

(e) For performing any other duty assigned to him/her by the university/college.

ii. The duration of leave should be such as may be considered necessary by the sanctioning authority on each

occasion.

iii. The leave may be granted on full pay, provided, that if the teacher receives a fellowship or honorarium or
any other financial assistance beyond the amount needed for normal expenses, he/she may be sanctioned
duty leave on reduced pay and allowances.

iv. Duty leave may be combined with earned leave, half pay leave or extraordinary leave, or Casual leave.

v. Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher is invited to
share his/her expertise with an academic body, government agency or NGO.
8.2 STUDY LEAVE:

i

The scheme of Study Leave provides an opportunity to avail of scholarships/fellowships awarded to the
faculty who wish to acquire new knowledge and to improve analytical skills. When a teacher is awarded a
scholarship or stipend (by whatever nomenclature called), for pursing further studies, leading to a
Ph.D./Post- doctoral qualification or for undertaking a research project in a higher education institution
abroad, the amount of the scholarship/fellowship shall not be linked to the recipient’s pay/salary paid to
him/her by his /her parent institution. The awardee shall be paid salary for the entire duration of
fellowship/scholarship, provided, that he/she does not take up any other remunerative jobs, like teaching, in
the host country.

A teacher on Study Leave shall not take up, during the period of that leave, any regular or part-time
appointment under an organisation in India or abroad. He/she may, however, be allowed to accept a
fellowship or a research scholarship or an ad-hoc teaching and research assignment with an honorarium or
any other form of assistance, other than the regular employment in an institution either in India or abroad,
provided, that the Executive Council/Syndicate of his/her parent institution may, if it so desires, sanction
study leave on reduced pay and allowances to the extent of any receipt in this regard, in-lieu of teaching
etc., which may be determined by his/her employer.
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[**Amendment — 2022]

Amended Section 11 of Maharashtra Public Universities Act, 2016,
for appointment of Vice Chancellor of Traditional Universities

11. (1) There shall be a Vice-Chancellor who shall be the principal academic and executive
officer of the university and ex-officio Chairperson of the Management Council, Academic
Council, Board of Examinations and Evaluation, Board of Lifelong Learning and
Extension, Finance and Accounts Comumittee, Board of National and International
Linkages and the Board for Innovation, Incubation and Enterprise, Board of Information
Technology, Board of Students’ Development, Board of Sports and Physical Education
and Board of Research' and shall preside in the absence of the Chancellor at any
convocation for conferring degrees and also at any meeting of Senate. His powers and = . ;
duties shall be as provided in section 12. '

(2) Save as otherwise provided, pay and allowances, terms and conditions of services of
the Vice-Chancellor shall be such as may be determined by the State Government, from
time to time. '

(3) The Vice-Chancellor shall be appointed by the Chancellor in the manner stated
hereunder:-

(a) There shall be a search-cum-selection committee consisting of the following
members to recommend suitable names to the Chancellor for appointment of Vice
Chancellor, namely:-

(i) a member nominated by the Chancellor, who shall be a person of eminence
.in the sphere of higher education and shall be either an eminent scholar of national
repute or a recipient of Padma Award in the field of education;

(i) the Principal Secretary of Higher and Technical Education Department or
any officer not below the rank of Principal Secretary to Government nominated
by the State Government;

(iti) the Director or Head of an institute or organization of national repute
established by an Act of Parliament, nominated by the Management Council and
the Academic Council, jointly, in the manner specified by the State Government
by an order published in the Official Gazette.

(iv) a member nominated by the Chairman, University Grants Commission.
(b) The member nominated by the Chancellor shall be the Chairman of the committee.

{c) The members nominated on the committee shall be persons who are not connected
in any manner with the University concerned or any college or any recognized institution
of the University;

{d) No meeting of the committee shall be held unless all the members of the committee
are present. '

(e) The committee shall recommend a panel of not less than 5 suitable persons for the
consideration of the Chancellor for being appointed as the Vice Chancellor. The names of
the persons so recommended shall be in alphabetical order without any preference being
indicated. The report shall be accompanied by a detailed write-up on suitability of each
person included in the panel.

(f) A person recommended by the committee for appointment as Vice-Chancellor
shall -

(i) be a person possessing highest level of competence, integrity, morals and
institutional commitment;



(i-a) be a distinguished academician, with a minimum of ten years of experience
as a Professor in any University or ten years of experience in a reputed research
or academic administrative organisation with proof of having demonstrated
academic leadership; G

(ii) be able to provide leadership by his own example;

(iti) be able to provide vision: and have ability to translate the same into reality
in the interest of students and society; and

(iv) possess such additional educational qualifications and experience as may
be specified by the State Government, by an Order published in the Official
Gazelte, in consultation with the Chancellor.

(g) The eligibility conditions and the process for recommendation of names for
appointment as Vice-Chancellor shall be given wide publicity to ensure the
recommendation of most suitable candidates.

(4) The Chancellor may appoint one of the persons included in the panel to be the Vice-
Chancellor:

Provided that, if a person selected by the Chancellor does not take over the charge of
the post of the Vice-Chancellor, the Chancellor may select another suitable person from
the remaining persons from the panel or he may call for a fresh panel either from the same
committee or after constitution of a new committee for the purpose, from such new
committee;

Provided further that, if the Chancellor does not approve any of the persons so
recommended, he may call for a fresh panel either from the same committee or after
constitution of a new committee for the purpose, from such new committee.

(5) The process of preparing the panel of the suitable persons for being appointed as the
Vice-Chancellor, shall begin at least six months before the probable date of occurrznce of
the vacancy of the Vice-Chancellor, and the process of appointment of the Vice-Chancellor
shall be completed at least one month before the probable date of ocourrence of the
vacancy of the Vice-Chancellor. :

(6) The person appointed as the Vice-Chancellor shall, subject to the terms and conditions
of contract of service, hold office fora period of five years from the date on which he takes
charge of his office or till he attains the age of sixty-five years, whichever is earlier.and he
shall not be eligible for re-appointment.

(7) The person appointed as the Vice-Chancellor shall hold a lien, if any, on the
substantive post held by him prior to the appointment.

(8) Inany of the following circumstances, the exigency whereof shall solely be judge by
the Chancellor, namely:-

(i) where the committee appointed under clause (a) of sub-section (3) is unable to
recommend any name within the time limit specified by the Chancellor;

(i) where the vacancy occurs in the office of the Vice-Chancellor because of death,
resignation or otherwise, and it cannot be conveniently and expeditiously filled in, in
accordance with the provisions of sub-sections (3).and (4);

(iii) where the vacancy in the office of the Vice-Chancellor occurs temporarily because
of leave, illness or other causes; or i

(iv) where there is any other emergency;

the Chancellor may appoint any suitable person, to act as the Vice-Chancellor for
a term not exceeding twelve months, in the aggregate as may be specified in his order:



Provided that, the person so appointed shall cease to hold such office on the date
on which the person appointed as the Vice-Chancellor in accordance with the
provisions of sub-sections (3) and (4) assumes office or the Vice-Chancellor resumes
office.

(9) The Vice-Chancellor shall be a whole-time salaried officer of the university and
shall receive pay and allowances, and other facilities as determined by the State
Government. In addition, he shall be entitled to free fumishedj residence, a motor car
including its maintenance, repairs and fuel required therefor, with the service of a
chauffeur, free of charge.

(10) Such sumptuary allowance shall be placed at the disposal of the Vice-Chancellor,
as the State Government may approve.

(11) Ifa person receiving an honorarium from the consolidated fund of the State, or if
a principal of an affiliated college or a recognized institution or a university teacher is

appointed as Vice-Chancellor, his terms and conditions of service shall not be altered

.to his disadvantage during his tenure as Vice-Chancellor.

(12) Notwithstanding anything contained in the foregoing sub-sections, the person
referred to in sub-section (7) shall stand retired from his original post in.accordance
with the terms and conditions of service of that post.

(13) The Vice-Chancellor may, by writing under his signature addressed to the
Chancellor, after giving one month’s notice resign from his office and shall cease to
hold his office onthe acceptance of his resignation by the Chancellor or from the date
of expiry of the said notice period, whichever is earlier.

(14) The Vice-Chancellor may be removed from his office if the Chancellor is satisfied
that the incumbent,-

(a) has become insane and stands so declared by a competent court; or
(b) has been convicted by a court for any offence involving moral turpitude; or

(¢) has become an undischarged insolvent and stands so declared by a competent
court; or

(d) has been physically unfit and incapable of discharging functions due to
protracted illness or physical disability; or

(e) has wilfully omitted or refused to carry out the provisions of this Act or has
committed breach of any of the terms and conditions of the service or any other
conditions, prescribed by the State Government under sub-section (2), or has abused
the powers vested in him or if the continuance of the Vice-Chancellor in the office is
detrimental to the interests of the University; or '

(f) is a member of, or is otherwise associated with, any political party any
organization which takes part in politics, or is taking part in, or subscribing in aid of,
any political movement or activity.

Explanation — For the purpose of this sub-clause, whether any party is a political
party, or whether any organization takes part in politics or whether any movement or
activity falls within the scope of this sub-clause, the decision of the Chancellor thereon
shall be final:

Provided that, the Vice-Chancellor shall be given a reasonable opportunity to show
cause by the Chancellor before taking recourse for his removal under sub-clauses (d),

(e) and (f).

[**Amendment as per Ordinance No. XIII of 2022, promulgated
by the State Government in H& TED on 24.11.2022]
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