‘ Innovation in competitive advantage.

Reference Books:

1. International Business — Text and Cases by Dr. P. Subba Rao, Himalaya Publishing House,
Delhi.

2. International Business by K. Aswathappa, Tata McGraw Hill Education Private Limited, New
Delhi

3. International business — Test and Cases by Francis Cherunilam. PHI Learning Pvt. Ltd. New
Delhi.

4. International Business by Justin Paul. PHI Learning Pvt. Ltd, New Delhi.

5. International Business by Rakesh Mohan Joshi, Oxford Publication.

M. B. A. DISTANCE MODE
SEMESTER -1V
PAPER-XX : PROJECT REPORT AND VIVA

Student has to undergo a practical training of minimum fifty days. MBA being professional
course it is essential for each student to practically apply or understand theoretical concepts
what he/she learn during the course. During the training programme student is expected to
collect vital information through internal and external source so as to reach concrete
conclusions on the given subject. Student has to prepare the project report under the guidance
of internal teacher. Director/Principal of the institution/college will decide the last date of
submission of final copy. Student should submit two typed copies to the Institute. One copy
for the institute and another copy for his/her personal record. Students may prepare additional
copies for the organization guide etc.
A viva-voce examination will be conducted before the Semester IV examination. A viva voce
committee will be appointed by the university. A committee will consist of 4 members. Every
district will have a separate committee for viva-voce.

A viva-voce committee will be appointed by the university. A committee will consist of 3
members.

Constituent of the committee for viva voce

1. Chairman of the committee — Doctorate in the concern faculty

2. Member of the committee - Doctorate in the concern faculty

3. Member of the committee - Doctorate in the concern faculty

Guidelines for the project report
Declaration from the student that the research work is not copied from any other existing
reports.
Certificate of the guide - Guide should certify that the research work is original and
completed satisfactorily under his guidance.

The Chapter scheme for the project report will be as follows

Chapter No. I : Introduction to the study.
1.1 Introduction

1.2 Objectives and importance of the study
1.3 Scope and limitations of study

1.4 Research Methodology
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Chapter No. II : Introduction to the organisation
2.1 Introduction to the industry

2.2 Brief History of organisation

2.3 Subsidiaries, Associates of the company

2.4 Departments/Manufacturing process

2.5 Important statistical information

2.6 Future prospect

2.7 Organisation Structure

Chapter-III : Theorectical Background
Basic concepts Necessary theoretical inputs may be added to support the research work.

Chapter-1V : Data Analysis and Interpretation
Data should be analysed with help of various tools studied in the Subject "Application of
Research Methods in Management".

CHAPTER-V : FINDINGS/OBSERVATIONS
CHAPTER-VI : SUGGESTIONS/CONCLUSION
Appendix

The document charts, questionnaires, tables, schedules etc. which are actually referred to in
the body of the project report (this consists of chapters I to V) are to be included under
appendix or appendices.

So, the appendices may include.

Questionnaires used for collecting information. Schedules used for collecting information.
Tables formed for presenting the data.

Documents/forms etc., refered to in the body of the project report. Diagram, graphs etc.
referred to in the body of the project report.

Guide student meeting record form.

Joining letter of industry Progress reports duly signed

Performance appraisal report duly signed by industry authority

Bibliography

Bibliography means list of books, journals, published work actually referred to or used in the
writing of the project report. This is not a separate chapter. The bibliography has to be written

in a specific manner

The above guidelines are not the prescription on writing the project report but can be used as
a milestones while writing the Project Report. The guide has the every discretion to change

the chapter scheme as per the requirement

Note : 1) There should be proper linkage between objectives, data analysis and interpretation,

findings and suggestions.

2) Student should not use logos and name of company on the project report pages. Header
and Footer shall consist of university name and institute name respectively. No other

information should be included in the Header and Footer.
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3) Use of colours in text matter should be avoided.

4) Student has to check the plagiarism percentage of project report before submission of the
hard copy of the project report. The accepted plagiarism level is less than Five percent.
Plagiarism check should be done at Shivaji University’s library. Plagiarisms check done at
any other institutes or at any other softwares will not be accepted. Plagiarism check report
should be attached in the hard copy of the project report.

JOINING REPORT
Date:
To,
The Director,
.............................................. Sub: Joining Report
Respected Sir,
I, Shri/Ms.
....................................................................................... have joined
........................................................................................... for the summer
in-plant training from ........c.ccocceevienenne for the Project Work to be carried
out.
I would be carrying out project work under the guidance and supervision of Shri. /Ms.
............................................................................. (designation)

................................. area. The title of my project work is

I shall join the college immediately after completion of my training i.e. on 1st August 20
without fail.

(Name & signature of the Student) (Name and Signature of the Industry Guide)

Seal of Organization
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M. A. I, SEMESTER - 11

Type :On Job Training

Course Name : On Job Training

Course Number :0J

Course Code : MAUO03250JL513H

Course Credits :4

Marks : On Job Training Report : 80
Internal Assessment (Viva Voce) : 20
Total Marks : 100

Course Outcomes: After successful completion of this On Job Training, the students will be able to:

e Understand the rules, regulations and the work procedures by adopting them in their day-to-day
performance.

e Learn the practical methods of work by observing and assisting his / her senior.

e Equip with important skills like adaptability and flexibility and learn to become dexterous in any
situation and gain expertise in various domains.

e Develop positive approach towards inevitable changes that occurs in the workplace.

Instructions for teachers and students while doing On-the-Job Training:

1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the
mandatory or elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc., under whom the Training/Internship/
Apprenticeship is expected, should be FORMALLY ASSIGNED (in written form) by concerned
teacher to every student.

3. Submission of On-the-Job-Training Report duly signed and certified by concerned teacher/guide is A
PRE-REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of On-the-Job-Training Report in BOUND FORMAT should be submitted before Viva-
Voce. One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

1. Prepare a Draft Letter for getting permission from the appropriate authority within the Institute/
Organization or from Consultant/Professional etc. for the On-the-Job-Training/Internship /
Apprenticeship

2. Prepare an Appropriate Format for Writing the On-the-Job Training Report. Kindly see that the First
Page and Certificate Page is common for all students. In the remaining part, try to maintain
uniformity.
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For Example:

The On-the-Job Training Report format may be as follows:

Student’s Name:

Name of the College:

Class: Semester:

Subject:

Year Duration of Internship:

Internship Site/ Name of the Institution:

Institute / Organisation Supervisor’s Name:

College Teacher who supervised:

Introduction:

This section should provide the area of interest, its’ importance in contemporary world, the
reasons for choosing this area as well as the institution/organization/consultant/professional etc.

Description of the organization:

This section should provide a brief overview of the organization where the internship will take
place, including its mission, goals, and services and experience.

Duties and responsibilities:

This section should describe the specific tasks and responsibilities the student had during the
internship, as well as any notable projects or activities they were involved in.

Reflection on learning outcomes and accomplishments:

This section should highlight the key learning and accomplishments the student achieved during
the internship (skills, knowledge, attitude etc.). The student is expected to provide an in-depth reflection

on the overall growth and impact of training.

Areas for improvement:

This section should address areas for improvement the student seen by him/her during the
internship. He / she should reflect on how to overcome these challenges or plan strategies for

improvement.
Conclusion:

This section should summarize the key takeaways from the internship experience.
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Appendices:

This section should include following documents:

o Formal permission letter by Concerned Teacher/ Guide sent to concerned

Institution/Organization/Professional/Consultant etc.

Formal Acceptance Letter by Institution/Organization/Professional/Consultant etc. for Training.
Attendance sheet with Day, Date, Time, Number of Hours, Brief description of Training/ Learning
activities, Signature of Institutional Authority, Signature of Concerned Teacher.

Google Tagged photos of showing Attendance as well as Doing Work.

Compliance Certificate with remarks duly signed by Institutional Authority.

Other supporting material.

M. A. I, SEMESTER - 11

Type :Field Project

Course Name : Field Project

Course Number : FP

Course Code : MAUO325FP513H

Course Credits 4

Marks : Dissertation / Project Report : 80
Internal Assessment (Viva Voce) : 20
Total Marks : 100

Course outcomes: After successful completion of this Field Project, the students will be able to:

To identify the research problems and formulate objectives.

To choose appropriate methodology with proper tools and techniques.
To analyze and interpret the data collected from different sources.

To make decision or find out conclusions on the basis of data analysis.

Instructions for teachers and students while doing Field Project:

1

. Selection of Field project should be related to the mandatory or elective courses in the concerned

subject.

. SEPARATE Field project should be FORMALLY ASSIGNED (in written form) by concerned teacher

to every student. It should not be done in common.

. Students are required to prepare the project report based on field work and studying the current trends

in economics under the guidance of the project guide.

. Submission of Field Project Report duly signed and certified by concerned teacher/guide is A PRE-

REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

. TWO COPIES of Field Project Report in BOUND FORMAT should be submitted before Viva-Voce.

One copy will be kept by department and the remaining will be returned to student.
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Important Notes for Teachers:

1. Prepare an Appropriate Format of PERMISSION LETTER to be given to student to do the Field
Project under the guidance of a concerned teacher.

2. Prepare an Appropriate Format for Writing the Field Report. Kindly see that the First Page and
Certificate Page is common for all students. In the remaining part, try to maintain uniformity.

The format may be as follows:

Chapter 1
Chapter I1
Chapter 111
Chapter IV
Chapter V

: Introduction and Research Methodology

: Review of Literature / Theoretical Background / Conceptual Framework
: Profile of the Organization / Area

: Analysis and Interpretation of the Data

: Conclusion - It will include observations, findings, suggestions and conclusions.
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SHIVAJI UNIVERSITY, KOLHAPUR

Centre for Distance and Online Education

Contact Session 2024-2025
Time Table
M.A. Part - I (History) Semester - 11
St.No. Day & Date | Time ‘ Subject Faculty l
1 Monday | 11.30amto 12.30 pm | MM-05 Institutions under the Marathas ' Dr. Muphid Mujawar |
_ | 107032025 | 1230 pmto 01.30 pm | MM-05 Institutions under the Marathas '1 Dr. Muphid Mujawar ]
| l
5. | Tuesday 11.30 am to 12.30 pm | MM-06 Making of 19" Century Maharashtra | Dr. Muphid Mujawar
 11/03/2025 | 12.30 pmto 01.30 pm | MM-06 Making of 19"* Century Maharashtra | Dr. Muphid Mujawar
| ' MM-07 National Movement in India - .
30amto 12. : hid M
, Wediesday 11.30 am to 12.30 pm | (1905-1947) Dr. Muphid Mujawar
* ] 12/03/2025 | ' MM-07 National Movement in India ! . .
2 - .
. 12.30 pm to 01.30 pm | (1905-1947) | Dr. Muphid Mujawar
| MM-08 Rise of Nationalism in India x
| 11.30 am to 12.30 ' A
s | Thursday A P | 1885 1905) i Dr. Muphid Mujawar
T 13/03/2025 | | M-08 Rise of Nationalism in India s ik s
12.30 pm to 01.30 :
‘ pm o pm | (1885- 1905) Dr. Muphid Mujawar
[ i | ME - Devotional Cults in Medieval India . .
i | 11.30 amto 12.30 ' .
| . | Saturday | amto 1230P™ | 1706-1750) Dr. Muphid Mujawar
b 15/03/2025 | | ME - Devotional Cults in Medieval India
! | 12.30 pm to 01.30 |
| | 1 pm to pm | | (1206-1750) Dr. Muphid Mujawar
. Monday | 11.30amto 12.30 pm | OJT - On Job Training Dr. Muphid Mujawar
’ 17/03/2025 | 12.30 pmto 01.30 pm | OJT - On Job Training Dr. Muphid Mujawar

All Orientation Sessions will be conducted through Google Meet (Online) by Centre for
Distance and Online Education, Shivaji University, Kolhapur

MM

Assistant Pro

Google Meet Link: httpsy/meet.google.com/tfb-eqkt-bty

Ma.&'

sor (Hzi-storyi 225~

Centre for Distance and Online Education

5
@/\M
Depur?Reglstrar
Centre for Distance and Online Education

G
Coordinator
Centre for Distance and Online Education

%@"5
irector

Centre for Distance and Online Education
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MA History Part 1 Sem 2
Contact Session: On Job Training
Dated 17 March 2025
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B m E Coordinator-Social Science CDE Shivaji University (You, presenting)
X
Rrarsht fremdis, Brear u
- 8 ° Uttam Nerlekar

with CGPA 3.

AR S

MA (History) Part | - Semester Il (2024-25) ‘ . Snebal Waoh
Contact Session (Summer)

OJT - On Job Training

Monday, 17 March 2025 26 others

19 Coordinator-Social Science CDE Shiva...

MA (History) Part | - Semester 1l (2024-25)| Contact Session | OJT - On Job Training | Dr.Muphid Mujawar, Assistant Professor | 18 March 2025
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m [ﬂ Coordinator-Social Science CDE Shivaji University (You, presenting) Stop presenting
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Course Outcomes U
Uttam Nerlekar
After successful completion of this course, the students will be able to:
CO 1: Understand the rules, regulations and the work procedures by adopting them in
their day-to-day performance.

CO 2: Learn the practical methods of work by observing and assisting his / her senior.

CO 3: Equip with important skills like adaptability and flexibility and learn to become

dexterous in any situation and gain expertise in various domains.

CO 4: Develop positive approach towards inevitable changes that occurs in the
workplace.

MA (History) Part | - Semester Il (2024-25)] Contact Session | OJT - On Job Training | Dr.Muphid Mujawar, Assistant Professor | 18 March 2025
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Shivaji University Kolhapur
Syllabus in accordance with NEP- 2020
Introduced from Academic Year 2023-24

M.Com. Part -1, Semester 11

On the Job Training (OJT)
(OJT) (OJT)

Course Outcomes 1. Expose the students to the real life situation
2. Develop an ability of critical thinking
3. Analyse the problem in an organisation and suggest remedial actions
4. Gain working knowledge of the job/profession to get insights of the
business
Marks: 100 Credits : 4

Guidelines for the Internship

1.

W

On the Job Training (OJT) is to be completed by the student at any commercia
organisation/NGO. For this purpose, the organisations may include office of Chartered
Accountant, Cost and Management Accountant, Company Secretary, Management Consultant
Government or Semi-Government organisation, cooperative society, bank, local authority etc
(The list is for reference only; not exhaustive; other similar organisations can be considered for OJ T)
OJT is to be completed by the student under the guidance of mentor from the college as well as
industry/organisation guide/mentor where he/she is doing internship/apprenticeship.

OJT Report is to be prepared which shall be based on the field work and a copy of it has to b
submitted to the college/ university department before commencement of semester en
examination.

The OJT Report shall consist of the following: Title

page should cover the following:

a. Name of the intern (student)

b. Name of the internal guide and external guide/mentor

c. Name of the college/university department

d. Organisation where internship is conducted

e. Duration in which internship was completed

The main text of the report should consist of:

Profile of the organisation

Details of work done during the internship

Key learning/takeaways/ skills acquired during theinternship

Responsibilities handled during the internship

Problems faced during the internship

Any significant contribution/solution provided to the organisation during the internship
Conclusion

Attendance sheet (day-wise) signed by industry/organisation guide.

Internshlp/Apprentlceshlp report shall consist of around 40 to 50 typed pages.

All recognized P.G. Teachers and also teachers teaching to M. Com Course under the

Faculty of Commerce and Management are eligible to work as mentor or guide of the

trainee.

e




Total duration of OJT shall be of 120 hours. The college/university department has flexibility |to
allow the students to complete the Internship/Apprenticeship at any time during the semester, but
the report of OJT has to be submitted before commencement of semester end examination.
In case of students registered on distance mode and who are already working/employed, they have
to submit the OJT report. However, they can complete OJT in the same organisation where they are
working/employed. Those students who are registered on distance mode, but not working/employed
anywhere, have to complete OJT as per the guidelines given to the regular students.
Evaluation of On the Job Training

There shall be evaluation of a maximum of 100 marks for OJT on the following criteripn
and shall be done by internal guide/mentor

Sr. No. | Criterion for Evaluation Maximum
Marks

1 Attendance and Engagement 10

2 Relevance of Internship/Apprenticeship with curriculum 10

3 Responsibilities handled during Internship/Apprenticeship 20

4 Skills acquired during Internship/Apprenticeship 20

5 Contribution of Intern/Apprentice to the organisation 20

6 Internship/Apprenticeship Report 20
Total 100




SETHHA / Syllabus
THT YIT: § /M.A. Part-1
LIE N g@ Sem II

On Job Training
(Internship, Apprenticeship / FP (Field Project)
Course Number - OJ

Course Code- MAU03250JP501H
Course Credits - 4
Marks - Training Report : 80, Enternal Assessment(Viva Voce) :20, Total Marks : 100

Cours Learning Outcoms
5. Rt fafaer aemdier TSios=eh SRreoT Sar 35,
2. Ushred faferer & o weft =it orfEdt 2sa.
3. TSTTRIETET SATawIh AT 9 et 9& aIsdt.
¥. T IRV TEI SHTaHTdIeT ST S ichBaT ST LdT Iga.

Instructions for teachers and students while doing On-the-Job Training:

R, eRIYM TR, YRUMCR, IquMHuie srlier, SATshrararoft, gemremf, fesmmd, we @t o
WTTerSRreh TaT &1, IR WIST o HEca {eh shTH ShOTT=T SEATHE WA 32T 3caTet
fa@ft On Job Training Internship, Apprenticeship qc'\U'f e fafea AT &AM U0
ST 3T,

2. Selection of Institute/Organization/Consultant/Professional etc. should be based on the
areas in the mandatory or elective courses in the concerned subject.

3. The Institute/Organization/Consultant/Professional etc., under whom the
Training/Internship/ Apprenticeship is expected, should be FORMALLY ASSIGNED (In

Written Form) by concerned teacher to every student.

4. Submission of On-the-Job-Training Report duly signed and certified by concerned
teacher/guide is A PRE-REQUISITE FOR APPEARING TO VIVA-VOCE
EXAMINATION.

5. TWO COPIES of On-the-Job-Training Report in BOUND FORMAT should be submitted
before Viva-Voce. One copy will be kept by department and the remaining will be

returned to student.
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Important Notes for Teachers:

1. Prepare a Draft Letter for getting permission from the appropriate authority within the
Institute/Organization or from Consultant/Professional etc. for the On-the-Job
Training/Internship/Apprenticeship

2. Prepare an Appropriate Format for Writing the On-the-Job Training Report. Kindly see that
the First Page and Certificate Page is common for all students. In the remaining part,

try to maintain uniformity.

The On-the-Job Training SA&ATATET THAT

IEBIEIEEICHE

EHIERIGRIEEIER

EON o

foremr: S AT

EL) TfSTeTOT ShreATaredt:

OJT =31 §E9 714

geydier qdaereRi 91

wETfrETeRTde Ariesiehi= 91

& (Introduction)

This section should provide the area of interest, its” importance in contemporary world, the
reasons for choosing this area as well as the institution /consultant/professional etc. .

Hefaft wiedt (Description of the organization)

This section should provide a brief overview of the organization where the internship will
take place, including its mission, goals, and services and experience.

e anifor stsmerar= (Duties and responsibilities)

This section should describe the specific tasks and responsibilities the student had during
the internship, as well as any notable projects or activities they were involved in.
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wireT w9 7 vt (Reflection on learning outcomes and accomplishments)

This section should highlight the key learning and accomplishments the student achieved
during the internship (skills, knowledge, attitude etc.). The student is expected to provide
an in-depth reflection on the overall growth and impact of training.

Harur &3 (Areas for improvement)

This section should address areas for improvement the student seen by himself/herself
during the internship. He/she should reflect on how to overcome these challenges or plan
strategies for improvement.

st (Conclusion)

This section should summarize the key takeaways from the internship experience.
R (Appendices)

This section should include following documents:

e Formal permission letter by Concerned Teacher/Guide sent to concerned
Institution/Organization/Professional/Consultant etc.

e Formal Acceptance Letter by Institution/Organization/Professional/Consultant etc. for
Training.

e Attendance sheet with Day, Date, Time, Number of Hours, Brief description of Training/
Learning activities, Signature of Institutional Authority, Signature of Concerned Teacher.
Google Tagged photos of showing Attendance as well as Doing Work
Compliance Certificate with remarks duly signed by Institutional Authority
Other supporting material
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FIELD PROJECT

AHTHHA / Syllabus
THT 9TT: § /M.A. Part-1
LIEK g?ﬁ/ Sem II

Field Project
Course Number - OJ/FP

Course Code- MAU03250JP501H
Course Credits - 4
Marks -Dissertation/Project Report etc :80, Enternal Assessment(Viva Voce :20,Total Marks : 100

Cours Learning Outcoms
9. Thed SREFTE Hehet T I e AR 85,
R. WeheuTaiet NTcfafeh shTHT=I ST IS,

3. T ShHTE TR G 0T ThisTed 3TaTd BISal.
¥. FehedTdiel ST foforer eI SUTST LT J5.

Instructions for teachers and students while doing Field Project:

1. YITST o Hiigca arsreh & Yehediak (FP) i e Jehed HIeT S0l 3Ta3geh 1R,
2. Selection of Field project should be related to the mandatory or elective courses in the

concerned subject.
3. SEPARATE Field project should be FORMALLY ASSIGNED (In Written Form) by

concerned teacher to every student. It should not be done in common.

4. Field Project should be based on field work carried out by the student INDEPENDENTLY.

5. Submission of Field Project Report duly signed and certified by concerned teacher/guide is A
PRE-REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

6. TWO COPIES of Field Project Report in BOUND FORMAT should be submitted before
Viva-Voce. One copy will be kept by department and the remaining will be returned to student.
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Important Notes for Teachers:
1. Prepare an Appropriate Format of PERMISSION LETTER to be given to student to do the

Field Project under the guidance of a concerned teacher.

2. Prepare an Appropriate Format for Writing the Field Report. Kindly see that the First Page and

Certificate Page is common for all students. In the remaining part, try to maintain uniformity.

& ST g AT

Chapter I: w&areT (Introduction)

Chapter II:  waiw=ma (Review of Literature / Theoretical Background / Conceptual Framework)
Chapter III:  weferft mfedtt (Profile of the Organization / Area)

Chapter [V:  3uciey afeedi=t fasdwoy #ievft (Analysis and Interpretation )

Chapter V:  f=rd (Conclusion - It will include observations, findings, suggestions and conclusions)
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