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Shivaji Unwer5|ty,Ko|hapur

Minimum Requirements for promotion of teachers in B.B. A, B.C.A,,M.B.A and M.C.A Instltute(AICTE)

(Under 5" Pay Commission)

Sr.. Promotion Service and Qualification Minimum Academic Performance Requirements, Annual Confldentlal Report (ACR)
No. throqgh'CAS Requirements grading and Screening/ Selection Criterla
1 Lecturer to {1) Lecturer completed six | 1) Participated in summer/winter schools of total duration of four weeks, or engaged in
Lecturer years of service , with other apprapriate continuing education programmes of comparable quality as may
{Senior Scale) relaxation of one year and be specified or approved by the All India Council for Technical Education (AICTE).
hE two years respectively, for : _
' those with M.Phil./ 2} Screening cum verification process by a Committee constituted by Shivaji University,
M.E./M.Tech. and Ph.D. Kolhapur.
Sr. “Promotion Service and Qualification Minimum Academic Performance Requirements, Annual Confidential Report {ACR)
No. through CAS Requirements grading and Screening/ Selection Criteria
2 Lecturer (Senior Lecturer {Senior Scale) 1} After placement in the Senior Scale participated in summer/winter schools of total
| Scale) to Lecturer completed five years of service duration of four weeks, or engaged in other appropriate continuing education
(Selection Grade) in Senior Scale. programmes of comparable quality as may be specified or approved by the All Indla_
. Council for Technical Education (AICTE).
2) Screening cum verification process by a Committee constituted by Sh|vaJ|
University, Kolhapur for recommending promotion,

3 Lecturer (Senior 1) Lecturer {Senior Scale | 1) After placement in the Senior Scale participated in summer/winter schools of total
Scale) to Assistant completed  five vyears of duration of four weeks, or engaged in other appropriate continuing education
Professor ' service in Senior Scale programmes of comparable quality as may be specified or approved by the All India

2) ;32??:3; should  be  Ph.D. - Council for Technical Education (AICTE).
2) Screening cum verification process by a Committee constituted by Shivaji
_ University,Kolhapur for recommending promotion.
4 Assistant Professor 1} Assistant Professor completed 1) At least four papersin Journals required.

to Professor

- qualified

eight years of service

2) Teacher should he Ph.D.

2) (After placement in the Assistant Professor cadre, participated in summer/winter
schools of totat duration of four weeks, or engaged in other appropriate continuing
education programmes of comparable quality as may be specified or approved by the




All India Council for Technical Education (AICTE}) OR (Participated in at least four
Seminars/Conferences at National or international level}. ‘

3) Significant contribution to teaching/academic environment/institutional corporate
life, adequate Extension and Field Outreach activities and development of course
material/monographs. .

4) Selection Committee process {Interview) by a Committee constituted by Shivaji
- University, Kolhapur for recommending promotion,




Shivaji Univ-é,rs-ity,l(olhapur

Minimum Requirements for promotion of teachers in B.B.A, B.C.A.,M.B.A and M.C.A Institute(AICTE)
(Under 6th Pay Commission) '

Sr. | Promotion Service and Qualification Minimum Academic Performance Requirements
No. | through CAS Requirements _
1. | Assistant 1)Assistant Professor in Stage| (1) Minimum API scores using PBAS proforma as stipulated by AICTE -
Professor from | 1 anpl completed four. years of (i) Teaching, learning and evaluation related activities {Category 1} ~ 75/year
Stage 1to Z‘;Wf:n‘;‘i’ih P\:.r?c;oraﬂr\;e V\‘:,?trﬁ (ii) Co-curricular, extension and profession related activities (Category 1} — 15/year
Stage 2 M.Phil. /PG Degree o (i} Minimum total average annual score under Categories | and Il — 100/year
professional courses or  six {iv) Research and academi.c contri.bution (Category I} — 5/year (20/assessment’
years of service who are ' period)

without Ph.D./M.Phil./PG
Degree in Prefessional Course,

(2) Completed One Orientation. and one refresher/Short Term Training Programmes /
Faculty Development Programmes of total minimum four weeks duration OR minimum
four number of at least one-week duration Short Term Training Programmes / Faculty
Development Programmes, approved or conducted by AICTE /Central Govt. /State
Govt. /TEQIP /CILP /ISTE /NITTTR /T /DTE /SBTE /IIM/EDI/MSFDI/University / UGC,
PMMMNMTT, liSc, CoA, lIA, SPA, ITPI, NRCs, ARPITs / Research Organizations / other
institutes of national importance /design studio, while working at Stage 1.

*Compliance of these mandatory teacher’s training programmes can_fulfilled upto

31/7/2024 as per AICTE Notification 27/P&AP/Pay/01/2021-22/75 dated 6/08/2022.
(3} Screening cum verification process by a Committee constituted by Shivaji University,
Kolhapur for recommending promotion.




5r. | Promotion Service and Qualification Minimum Academic Performance Requirements -
No. | through CAS . Requirements :
2. | Assistant - {1} Assistant Professor with| {1) Minimum AP scores using PBAS proforma as stipulated by AICTE -

from Stage 2 to
Stage 3 - -

i2)

completed service of five
years in Stage 2(completed
service of four years- in
Stage 2, only for those
teachers who complete
PhD during Senior to
Selection Grade)

For the teachers who were

already placed in pre-

revised Senior Scale Rs.
10000-325-15200 prior to
(1-01-2006, the period of
five years shall be counted
from the date of their
placement in the in pre-
revised Senior Scale Rs.
10000-325-15200. In other
words, the service period
rendered in pre-revised
Senicr Scale Rs. 10000-
325-15200 shall be
counted - for . upward
movement from Stage 2 to
Stage 3.

(i) Teaching, fearning and evaluation related activities (Category 1) - 75/year

(i} Co-curricular, extension and profession related activities (Category 1) = 15/year

{iii) Minimum total average annual score under Categories 1 and Hl — 100/year

(iv) Research and academic contribution (Category ill) — 10/year (50/assessment
period)

{2} Completed Short Termi Training Programmes /- Faculty Development Programmes of
total minimum two weeks duration OR minimum two number of at least one-week
duration Short Term Training Programmes / Faculty Development Programmes,
approved or conducted by AICTE /Central Govt. /State Govt. /TEQIP /CIILP /ISTE
/NITTTR /4T /DTE /SBTE / IIM/EDI/MSFDI /University / UGC, PMMMNMTT, 11Sc, CoA,
1iA, SPA, 1TPI, NRCs, ARPITs / Research Organizations / other institutes of national
importance /design studio, white working at Stage 2. _

{3} Screening cum verification process by a Committee constituted by Shivaji
University, Kolhapur for recommending promotion . '




Service and Qualification

Sr. | Promotion Miniftium Acadéimic Performante’ Reguirements”

Mo, through CAS ‘Requirements ‘ B Sy by ‘ _ _ .

3. | Assistant (1) Assistant Professor with {1) Minimum.API scores using PBAS proforma as stipulated by AICTE - - -
I(DSrtzfgeeSBS)otrc;' Egiiieﬁaﬁ‘:tsagc;g completed (i)  Teaching, learning and evaluation related activities (Category I) - 75/year.
Associate (2) Teacher should be Ph. D, (u) . Cozc':.urrlcular, extension and profession related actn{lt_les (Category Il} — 15/year
Professor qualified {iii) Minimum total average annual score under Categories | and |l - 100/year
(Staged) ‘ {iv) Research and academic contribution (Ca?egory 1) — 15/year {45/assessment

. perlod)

(2)

(3)

At least three publicatio-ns in the entire period as Assistant Professor, however, an
exemption of one publication will be given to M.Phil. holders and an exemption of two
publications will be given to Ph.D holders ' ‘ o
Comp‘leterd minimum one number .of' at least one-week duration Short Term Training -
Programme / Faculty Development Programme, approved or conducted by AICTE
/Central vat. /State Govt. /TEQIP /CIILP - /ISTE /NITTTR /T /DTE /SBTE /
EilVI/‘EDIfM%FDI/University/UGC PMMMNMTT, liSc, CoA, IA, SPA, ITPI, NRCs, ARPITs /
Research Organizations / other institutes of national lmportance /design studio, while
worklng at Stag» 3.

Selection Committee . process by a Comr‘mttee constituted by Shivaji
University, i{o!hapur for recommending promotion promotion -

Percentage distribution of weightage points in the Expert Assessment (Total
weightage — 100, minirmum required for promotion is 50), as stipulated by
AICTE, is as mentioned below — '

(B} Contribution to Research — 20%

{ii) -Assessment of domain knowledge and teachlng practices — 60%

{ili}  Interview performance —20%




Service and Qualification

Minimum Academic Performance Requirements

Sr. | Promotion
No. | through CAS .Requirements
4 | Associate (1) Associate Professor with . | (1) Minimum APl scores using PBAS proforma as stipulated by AICTE -
&22;153?; three years of completed {i) Teaching, learning and evaluation related activities (Category 1) — 75/year
Professor service in Stage 4 i) Co-curricular, extension and profession related activities (Category Il) ~ 15/year
(Stage 5)- (2} Teacher should have {iii Minimum total average annual score under Categories | and Il — 100/year
been Ph.D. qualified at {iv) Research and academic contribution {Category Ill) ~ 20/year (60/assessment
the time of CAS period)
promotion to Stage 4 or (Relaxation in API score shall be applicable for teachers on deputation to Central/State
at the time of direct entry Govt. bodies as per Sr. No. 50 of Annexure | of GR dt. 03-06-2022, on production of
as Associate Professor in documentary evidence about of such deputation)
Stage 4 | (2) At least five publications since the period that the teacher Is placed in Stage 3. (At least
(3) Teacher should have three publications after joining at Stage 4 are required for those teachers who have
been duly promoted to joined at Stage 4 as Associate Professor by Direct Recruitment)
Stage 4 under CAS after - | (3} Minimum average ACR grade “A” for last five years. ‘

fulfiliment of conditions
prescribed by AICTE, or
should have heen directly
recruited at Stage 4 as
Associate Professor

(4)

Selection Committee proce'sg by a Committee constituted by DTE Office,
Mumbai for.recommending promotion.

Percentage distribution of wmgntage pomtq in the Expert Assessment (Total
weightage — 100, minimum required for promotion is'5@), as stipulated by

- AICTE, is as mentioned below —

{iy Contributton to Research — 30% :
(i) - - Assessment of domain knowledge and teaching practlces - 50%
(i} . Interview performance —20% '




, Shwaﬂ Umvers;ty
Annual § elf-Assessment for the Performance Based Appraisal S ystem
PBAS(As per AICTE)

(Assessment Period ..........to............ )

Part A: GENERAL INFORMATION

1. Name (in Block Letters) :-

2. Father’s Name/Mother’s Name:

3. Department:

4. Current Designation and Grade
Pay: '

5. Date of last promotion:

6. Address for correspondence
(with Pin-code)

7. Permanent address
(with Pin-code)
Telephone No:
Email ID:
Mobile Number

8. Whether acquired any degrees
or fresh academic qualifications
during the year:




9. Academic Staff College Orientation/ Réfreshef Course attended during the
year:




PART B : ACADEMIC PERFORMANCE INDICATORS

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED
ACTIVITIES

(i) Lectures, Seminars, tutorials, practical’s, contact hours
(give semester-wise details, where necessary)

* Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C)

(a) | Classes Taken (max 50 for 100% performance &
proportionate score up fo

(b) | 80% performance, below which no score may be given )
Teaching Load in excess of UGC norm (max. score: 10)

(ii)  Reading/ Instructional material consulted and additional knowledge resources
provided to students -

API score based on Preparation and imparting of knowledge / API Score
-instruction as per curriculum & syllabus enrichment by providing
additional resources to Students (max. score:20)




(iii)  Use of Participatory and Innovative Teaching- Learning Methodologies, Updating of
Subject content, Course improvement etc.

Total Score (Max. Score:20)

(iv)  Examination Duties Assigned and Performed -

Total Score (Max 25)




CATEGORY: II. CO-CURRICULAR, EXTENSION, PROFESSIONAL
DEVELOPMENT RELATED ACTIVITIES

(Please mention your contribution to any of the following):

(1) xtensm _ou & field
rbased Activities

Total (Max:20)

(ii) Contribution to Corporate Life and | Yearly/ Semester wise | API Score
Management of the institution Responsibilities

Total (max: 1.5) '

(i11) Professional Development
Activities

Total (max: 15)

Total Score (i + ii +1ii) (Max:25)




CATEGORY: IIL RESEARCH, PUBLICATIONS AND ACADEMIC
CONTRIBUTIONS

A Published Papers in Journals

e =




iti) Books Published as sin-gié author or as editor
B (i)) Articles/ Chapters published in Books = .

< ). Ongoing and Completed Research Projects and consultancies (i & ii) Ongoing
Projects / Consultancies

(D) Reésearch Guidance

M. Tech. : ‘




PE.D. or

(E) (i) Training Courses, Teaching- Learning- Evaluation technology Programmes,
Faculty Development Programmes ' '
(not less than one week duration)

SR (ii) Papers presented in Conferences, Seminars, Workshops, Symposia

. (iii) Invited Lectu
seminar ete.




IV. SUMMARY OF API SCORES

Criteria

Last Academic
Year

Totalz:APT Score

Annual Average

For Assessment

API Score for Assessment

Period -

Period

Teaching,
Leamning and
Evaluation
related

.activities

o

Co-curricular
Extension.
Profess

"?’g'develbpment
etc

Total T4 11

I

Research and_
Academic
Contribution




PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not
mentioned earlier. ‘

“LIST OF ENCLOSURES: (Please attach, copies of certificates, sanction orders, papers etc.

wherever necessary)

1 6.
2. 7
3 g.
4 9,

3. 10.

I certify that the information provided is correct as per records available with the university and/ or documents
enclosed along with the duly filled PBAS Performa

Signature of the faculty member with
Designation
Place & Date

Signature of HOD/School

Signature of Chairperson/ Principal



Instmctlons for Fllhng up Piart B oi ﬁhe PBA@ Performa -

Part B of the Performd is based on Appendm TIL, Table I of the UGC Regula_t}om 2010. It is to be filled out for the
recently completed academic year.

The Performa is to be filled as per these tables and self-assessment scores given. TOI each category, maximum
scores that can be gwen or carried forward is indicated in the Tabie.

The self-assesément-scores are further to be based on the indicators/activities given below. UTHVCL ities may
‘modify the detailed indicators and related scores based on their experience and requirerent without changing the
score requirements assigned to categories and sub-categories in Appendix III, Table 1. NB. The self-assessment
scores are subject to verification by the university/¢olliege, and by the Screening cum Verification Committee or_
Selection Committee as the case may be.

I. Teaching and Evaluation Related Performance

(i)a

| Lectures/Practicals/Tutorials/Contact classes taken should be based on Vemﬁa‘ole records. Max

No score should be assigned if a teacher has taken less than (say) 80 % assigned Clas%eq Score : 50
" Universities may give allowance for periods of leave where alternative teaching . :
arfangements would ordinarily be made.

Maximum score if there is 100 % achievenient,

b.
< Hteacher. has taken classes exceeding UGC norm, then two point to be amg;,ned for Max
Lol each Score ; 10
extra hour of classes
i)
Hrnparting of knotledge / instruction vis a viswiih the mescrlbed material (Text book / Max
w5 eManual ete) and diethodology of the curriculum (100% compliance = 20 joints) Score: 20

(Y Use, oi Participatory and hmovatwe Teachmg -Learning Mothodo]ogw Updating of Subject Content,
_Lourse Improvement etc. ’

B i N . M aXi:'nU_m
Indicators/ Activifies : M . \
Seore
Updating of courses, design of curriculum, (5 - single course) 10
' Preparation‘ of resource material, {resh reading materials, Laboratory manuals i 0 o

etc.

Use of Innovative teaching-learning methodologies; use of ICT; Updated
subject content and course improvement.
a. ICT Based Teaching material: 10 points/each 10
b. Interactive Courses: 5 points/each
c. Participatory Leatning modules: 5 points/each

':.Developmg and imparting Remedial/Bridge-Courses and Counseling modules

" (Each activity: 5 points) 10

' Developing and ifhpartmg soft skills/communication skills/personality

development courses/modules (Each activity : 5 pomts) 10 ,

Developmg and imparting specialized teaching-learning progr. ammes in
physical education, library ; innovative compositions and creations in music, 10
performing and visual arts and other traditional areas (Bach activity: 5 pouﬁs)

-~ Organizing and conduction of popularization programimes/iraining courses in

- computer assisted teaching/web-based learning and e-Library skills to students




(a) Workshop / Training course : 10 points each
(b) Populanzatlon program ! 5 points each

Maximum Aggregate L1m it

20

(iv)Exanmiination Related Work o

College/University end semester / Annual Exammamon work as per duties
allotted. .

(Inv1g11at1on 10 points; Evaluation of answer ‘scnpts 5 pomts Questlon 20
| paper setting — 5 points). (100% compliance = 20 pmntq)
College/University examlnatmn/Evaluatlon 1(—'Sp011°1billtleb f01
internal/continuous 10
assessment work as allotted (100% compha.nce =10 pomts)
.bxammdtmn work such as coordma‘mon or ﬂymg squad dutles ste.’ (maxunmn [ 0
of'5or 10 dependmg upon mtensuy of duty) (100% comphanre = 10 pomto) ‘
+ Maximum Aggregate Limit B_(iv)

25

institution - : : : v R
iy Extension and CO curricular Related Activities

It Co- cumcular, Extenswn dnd Pr otassmn Reldtecl Actnv1t1es and Partfclpaimu iy the ¢ wpmn atf‘ L if ¢ of the

‘Institutional Co-curricular activities for students such as field

Maximum Aggregate Limit

- studies/educational tours, mdustry—lmplant training and- placement activity (i 10
 point each).
Positions held/Leadership role played in or gamzatlon lmked Wllh Extension 7
Work and National service Scheme (N S8, NCC or any‘ othel similar activity - 10
(Each activity lO points)
Students and, Staff Related Socio Cultural and Sports Programmes, campus 0
publications (depaﬁmental level 2 pomts 111stltut10nal lcvel 5 points). T
Community work such as values of National Integr. a‘uon, secularism,
democracy, socialism, humanism, peace, scientific temper; flood or, drought 16
| relief, small family norms etc. { 5 points each}) ‘
20




Contribution to Corporate Life and Managemient of the Institution

Contribution to Corporate life in Universities/colleges through meetings,

popular lectures, subject related events, articles in college magazine and 10
University volumes (2 point each).
Institutional Govemance responsibilities like, Vice Principal, Dean, Director, 10
Warden, Bursar, School Chairperson, 1QAC coordinator (10 points each)
Participation in committees concerned with any aspect of departmental or
institutional management such as admission commutee campus development, 10
library committee (5 point each). : N
Responsibility for, or participation in committees for Students Wellare, 10 -
Counseling and Discipline (5 each) - _
Organization of Conference /Training: -Intematioﬁal-.(lo points); 10
national/regional (5 points). -
Maximum Aggregate Limit 15
(111) Profe:ssional‘D'évelopment Rclated Activities -

Membezthp in pmtessmn related commztteus at state and natlonal lcvel _
a. At national level: 3 points each; : - : R
b. At stte level: 2 pomis each '
Paltlmpatlon in subject associations, cqnf01 ences, semmars Wlthout paper 10
presentation {Each actmty 2 point) - '
Participation in short term training courses less than one week duration in _
educational technology, curriculum development, professional development, 10
Examination reforms, Institutienal governance (Each activity: 5 points)
Membership in Bodies/Committees on Education and National Deﬁelopment 10
(5 each). ' :
Publication of articles in newspapers, magazines or other publications (not .

. . : 10
covered in category 3); radio talks etc. (1 point each).
Maximum Aggregate Limit .15




CATEGORY: HI. Research and Publications and Academic Contributions

This is to be filled as per Appendix III Table 1, Category Il of the UGC Regulations 2010. Wherever the
research contribution is jointly made, the APT scores should be shared between the contributors as per the
formula provided in the Table 1.

I, Summary of API Scores

The summary must take into account the maximum score limits for each set of indicators as given in
 Appendix I1I, Table 1 T ' o
IV. Similar PBAS Performa could be developed by the universities for the Cadres of Librarian / Deputy
Librarian / Assistant Librarian and Director of Physical Education & Sports / Deputy Director of Physical
Education & Sports / Assistant Director of Physical Education & Sports based on the API Scoring pattern
outlined in Appendix I11: Tables - IV to IX of the UGC-Regulations, 2010.

« . CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation: Based on the teacher’s self—asseS'smem-,'.API scores are proposed for research
Andacademic contributions. The minimum API score required by teachers from this category is different
for different levels of promotion and between university and colleges. The self-assessment score will be

- based on verifiable criteria and will be finalized by the screening/selection commiitee.

Engineering
Research Papers® Refereed Journals 15/publication
Published in Journals)
Non-refereed 10/publication
recognized and
reputable
journals and 10/publication
periodicals, having '
ISBN/ ISSN
numbers
Conference 16/publication
proceedings as full :
papers
II(B) Research Book Published by 50/ sole
Publications other ~ International author
than refereed journal Published(books, '
articles) chapters in books,
Chapter in a book 10/chapter
Published by
International
Published :
Published by national 25/book for
Publisher with an sole author
established
peer system
By other 15/book as
sole author
Chapter in book 3/ chapter




Chapters coniributed
to edited knowledge
based volumes

10 /Chapter-

* published by
International
- Publishers
Chapters contributed S/chapter
to edited knowledge '
— based
volumes published by
--national Publishers
~ having
ISBN/ ISSN numbers
Ic Research Projects: ‘ .
1T:G:(h) Sponsored Projects {a) Major Projects 20 /each
) carried amount mobilized Project
~ out/ ongoing. ~with '
~grants above30.0
» lakhs :
(b) Major Projects 15 /each
amount mobilized Project
with
grants above 5.0 lakhs
up to 30.00 lakhs :
~ {c) Minor Projects 10/each Project
(Amount mobilized " | - .
with ‘
grants above Rs.
50,000 up to Rs, 5
_ Takh) o
I C (i) - Consultancy Projects Amount mobilized 10 per every
SR carried with minimum of Rs.10.0 lakhs
out/ ongoing Rs.10.00 lakh and Rs.2.0
lakhs
o ' _respectively
III C (i) Completed project: Completed project 20 /each major
Quality Report (Acceptance project
Evaluation s from funding agency) 10 / each minor
o ' . project
I Cav) Projects Outcome / Patent/Technology 307/ each
EEE Outputs transfer/ national level
Product/Process output or patent
/50 /each for
International
. . e level
HiD Research Guidance
T D (1) M.Tech. Degree awarded only 3 Points for
R each candidate
S IHD (i) Ph.D- Degree awarded only 10 Points for

_ each-candidate

Thesis submitted

7 Points for
“each candidate




20 points each -

presentations for
conferences/
symposia

(b) National level

I E () Refresher courses, (a) Not less than two
Methodology weeks duration
workshops, {b) One week duration 10 points each
Training, Teaching- ' : '
Learning-
Evaluation
Technology
Programmes Soll
Skills
development
Programmes,
Faculty Development
Programmes(Max: 30
7 points})
I E (i) Papers in Participation and
: Conference/ - Presentation
Seminars/. of research papers
workshops etc.** - {oral/poster)
' in
a) International 10 Points edch
. Conference
b) National - 7.5 Points each
¢) Regional/State level | 5 Points-
d) Local - .
University/College | 3 Points -
level
Invited lectures or (a) International | 10 Points

5 Points each

*Wherever relevant to any specific discipline, the AP score for paper in refereed journal would be

. augmented as follows: (i) indexed journals -

-by § points; (if) papers with impact factor between 1 end 2

~ by 10 points; (iii) papers with impact factor between 2and Sby 15 pomts {iv) papers with unpact factor
between 5 and 10 by 25 points.
** If a paper presented in Conference/Seminar is pubhshcd in the form of Proceedings, the pomts would
acerue Tor the publication (I (a)y and not under presentation (1 (e){ii)). ‘
NOTE
- The API'fer joint publications will have to be cale ulated in the following manner: Of the tctal score for
the relevant category of publication by the concerned teacher, the first/Principal author and the
*-corresponding author/supervisor/mentor of the teacher would share equally 60% of the total pomts and

- the remaining 40% would be shared equally by all other mth(no



MBA swraesd (10 March 2019 & UGC 18.07.2018)

VII. Professor In College , Including Private and Constituent Colleges/Institutes
(a) The Selection Committee for the Post of Professor in Colleges including Private

Institute and Constituent Colleges/institutes shall consist of the following
persons.

i) | Tire Chairperson of the Governing Body or his nominee, from amongst Chairman
thhe members of the Government Body, who shall be the Chairperson of
the Selection Commitiee. '

i) | The Principal of the College / Director of the Institute -~ Member

iii) | The Head of the Dept./Feacher Incharge of the concerned subject Member
from the college / Institute.

iv) | Two University Representatives not below the rank
' of Professor nominated by the Vice-Chancellor.  One of
whom shall be the Dean of College Development Council
or equivalent position in the University. And the other Dean: L.
must be expert in the concerned subject. In case of
colleges notified/declared as minority educational

institutions, two nominees not belove the rank of :
Professor, of the Chairperson of the College from out of a | Subject | 2.
pancl of five names, preferably from minority | Fxpert :
communities, recommended by the Vice-Chaneellor of the '
affiliating university from the list of experts suggested by
the relevant statutory body of the college of whom one
should be a subject expert,

'T'wo subject experts not connected with the college to be norginated | 1)
V) | by the Chairperson of the Governing body of the coliege out of a panel
of five names recommended by the Vice-Chancellor from the list of
subject experts approved by the relevant statutory body of the
| university concerned. In case of colleges notified/declared as minority
educational Institutions, two subject experts not connected with the | 3)
University nominated by the Chairperson of the College Governing
Body out of the panel of five names. Preferably from minority
communities, recommended by the Vice-Chancellor from the list of | 4)
subject experts approved by the relevant statutory body.

2)

5)

vi) | An academician not below the rank of | H.SC/ST/OBC/
Professor belonging to the Minority:
SC/ST/OBC/Minority/ Women/Differently-
abled categories, if any of candidates belonging
to these categories is the applicant, to be
nominated by the Vice-Chancellor, if any of the |2). Women :
above members of the selection committee does
not belong to that category.




V1. Associate Professor in College, including Private and Constituent Colleges/ Institutes

(B) The Selection Committee for the post of Associate Professor in Colleges
including Private Institutes and Constituent Colleges /Institutes shall consist of the

following persons

Post - Associate Professor-

Professor belonging © to the Minority:
SC/ST/OBC/Minority/ Woemen/Differently-
abled categories, if any of candidates belonging
to these categories is the applicant, to be
nominated by the Vice-Chancellor, if any of the |2). Women :
above members of the selection committee does
not belong to that category.

The Chairperson of the Governing Body or his nominee, from amongst Chairman
the members of the Government Body, who shall be the Chairperson of
the Selection Committee.
ii) | The Principal of the College / Director of the Institute Member
iii) | The Head of the Dept./Teacher Incharge of the concerned subject Member
from the college / Institute.
iv) | Two University Representatives not below the rank
of Professor nominated by the Vice-Chancellor. One of
whom shall be the Dean of College Development Council
or equivalent position in the University. And the other | Dean: 1.
must be expert in the concemed subject. In case of |
colleges notified/declared as minority educational
institutions, two nominees not belove the rank of
Professor, of the Chairperson of the College from out of a | Subject | 2.
panel of five names, preferably from minority | Expert :
communtities, recommended by the Vice-Chancellor of the | -
affiliating university from the list of experts suggested by
the relevant statutory body of the college of whom. one
should be a subject expert, '
; Two subject experts not connected with the college to be nominated | 1)
v) | by the Chairpersion of the Governing body of the college out of a
panel of five names recommended by the Vice-Chanceilor from the
list of subject experts approved by the relevant statutory body of the 2)
university concerned. In case of colleges notified/declared as minority
educational Institutions, two subject experts not connected with the | 3)
University nominated by the Chairperson of the College Governing
Body out of the panel of five names. Preferably from minority
communities, recommneded by the Vice-Chancelior from the list of | 4)
subject experts approved by the relevant statutory body.
5)
vi) | An academician not beiow the rank of | 1).8C/ST/OBC/




Post - Assistant Professor-

i) | The Chairperson of the Governing Body or his nominee, from amongst Chairman
the members of the Government Body, who shall be the Chairperson of
the Selection Committee.
i) | The Principal of the College / Director of the Institute Member
iii) | The Head of the Dept./Teacher Incharge of the concerned subject Member
from the college / Institute.
iv) | Two University Representatives not below the rank
of Professor nominated by the Vice-Chancellor. One of
whom shall be the Dean of College Development Council |
or equivalent position in the University. And the other Dean: L.
must be expert in the concerned subject. In case of
colleges notified/declared as minority. educational
institutions, two nominees not belove the rank of |~
Professor, of the Chairperson of the College from out of a | Subject | 2,
panel  of five mnames, preferably from minority | Expert
communities, recommended by the Vice-Chancelior of the
affiliating university from the list of experts suggested by
the relevant statutory body of the college of whom one
should be a subject expert.
Two subject experts not connected with the college to be nominated | 1)
V) | by the Chairpersion of the Governing body of the college out of a
panel of five names recommended by the Vice-Chancellor from the
list of subject experts approved by the relevant statutory body of the %)
university concerned. In case of colleges notified/declared as minority
educational Institutions, two subject experts not connected with the | 3y
University nominated by the Chairperson of the College Governing
Body out of the panel of five names. Preferably from minority
communifies, recommneded by the Vice-Chancellor from the list of | 4)
subject experts approved by the relevant statutory body.
5)
vi) | An academician not below  the rank of | 1).SC/ST/OBC/

Professor belonging to the Minority:
SC/ST/OBC/Minority/ Women/Differently- '
abled categories, if any of candidates belonging
to these categories is the applicant, to be| - :
nominated by the Vice-Chancellor, if any of the |2). Women ;
above members of the selection committee does
not belong to that category. '




